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BENEFITS, FINANCIAL AND RETIREMENT TRAINING FOR FEDERAL EMPLOYEES AT ALL CAREER STAGES

How Are You Preparing for Retirement?
— Can You Answer These Questions?

NE
N

= When can | retire?
= How much money will | receive?
= Will my dependents be protected when | die?

= Will | have insurance?

Copyright © 2024 NITP, Inc.
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E Preparing For Retirement Takes Careful Planning of
—1— the Four Sources of Financial Security

Retirement( J Social
Benefit Security

)

Thrift
Savings
Plan

Module 1: Your Retirement Benefit

= Determine when you are eligible

= Determine your creditable service for retirement
= Determine your basic retirement benefit

= Consider survivor benefits

= Retirement processing

—
—
—
— 5

Page 1-2
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History of the (2013/2014)8

Federal Retirement Systems FERS/RAE/FRAE
?

CSRS — Offset
TransFERS
1984 @
CSRS — Interim
® 1935
Social Security
1920 |®

CSRS

Determine When You Are Eligible

= Your retirement system
= Retirement option
= Your age and years of creditable service

—
—
—
— 7

Page 1-4
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Retirement Options

= Regular (Optional)
= Early (VERA or DSR)

= Disability

= Special Provisions

= Deferred

Page 1-6

FERS Minimum Retirement Age (MRA)

Year of Birth MRA Year of Birth MRA
Before 1948 55 years 1953-1964 56 years
1948 55 years, 2 months 1965 56 years, 2 months
1949 55 years, 4 months 1966 56 years, 4 months
1950 55 years, 6 months 1967 56 years, 6 months
1951 55 years, 8 months 1968 56 years, 8 months
1952 55 years, 10 months 1969 56 years, 10 months
1970 and later 57 years

Page 1-8
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FERS Minimum Age and Service Requirements

. . . FEHB, FEGLI,
Retirement Option Age Service Supplement FEDVIP
Immediate Regular MRA* 30 Yes
60 20 Yes
62 5 No Must meet the
Reduced MRA 10 No 5-year test for
Early 50 20 AtMRA | FEHBand FEGLI
Any age 25 At MRA
Disability Any age 18 months No
Special 50 20 Yes
Provisions Any age 25 Yes
Deferred Deferred MRA 30 No No
60 20 No No
62 5 No No
Reduced MRA 10 No No

Page 1-8, *Minimum Retirement Age (MRA)

Module 1: Your Retirement Benefit

= Determine when you are eligible

= Determine your creditable service for retirement

= Determine your basic retirement benefit

= Consider survivor benefits
= Retirement processing

Page 1-9
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NOTIFICATION OF PERSONNEL ACTION

ey M T Goe of Beh [

SECOND ACTION
6A Code[6-5. Neuse of Acton

Creditable

.
T Come (57 Lol Aoy o7 Cote |67 Lapsl Aubariy
7. FROM Position Title and Numk 5. YO: Position Tiile and Number

Standard Form 50
Notification of e S T
Personnel ACtion 14, Narme and ocamon of Posiaan's Organzatan 22 Name anc Locatan of Powton 3 Crgamiason

EMPLOYEE DATA
23. Vaterana Pretererce

Filed in your \ L - - [
electronic Official FOSITION DATA e
Personnel Folder ==
(eOPF)
— m u 12
Page 1-9

Creditable Service

= Creditable service for retirement may differ from
creditable service for leave accrual

= Retirement estimate from Human Resources

= Change in work schedule:
= Leave Without Pay (LWOP)
= |[ntermittent, Seasonal, When Actually Employed (WAE)

A
2
= More than a 3-day break in service %
= Military Service ‘ /
= Part-time /

Page 1-10

[\
—
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Service Credit: Deposits and Redeposits

How much do | owe?
What is the effect on my retirement?

= FERS civilian service deposits — _ _

oo . Application to Make a Service Credit Payment
= FERS civilian redeposits (SF 3108 — FERS)
= Military service deposits

Deposit and Redeposit Webinar on August 15, 2024

For those with Federal Service not covered by retirement deductions, or you
left Federal Service and received a refund of your retirement contributions,
— m u and/or you have Active-Duty military service performed after 12/31/56.

Page 1-11

Summary of Federal Service

1. Your employing office will complete and
certify this form for you. :

2. Read carefully. Make sure all your Federal =
service is included on this form. -

3. Complete Section E and return to
employing office.

on B - Verified Service History Documented in Official
v

22
Page 1-20 and 1-21
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Module 1: Your Retirement Benefit

= Determine when you are eligible

= Determine your creditable service for retirement
= Determine your basic retirement benefit

= Consider survivor benefits

= Retirement processing

I
—
mu
— 23

Page 1-22

Determine Your Basic Retirement Benefit

= Your total length of service
= Your high-3 average salary

= The CSRS formula or FERS Formula is used to calculate your
unreduced basic retirement benefit.

Basic
CSRS or
FERS

Benefit

CSRS or
FERS

Length High-3

of
Service

Average
Salary

Formula

—
—
— 24

Page 1-22
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Length of Service

= Retirement Date minus Retirement SCD = Length of Service

Example: Subtracting Dates to Calculate Length of Service

Retirement Date
12/31/2025

Retirement SCD
10/12/1993

Length of Service
32 years 2 months
19 days

—
—
25

Page 1-23

Length of Service: Shorter Length of Service

= Retirement Date minus Retirement SCD = Length of Service

= Example: Subtracting dates to calculate length of service (shorter length
of service)

Retirement Date
6/15/2025
Retirement SCD
10/12/2013

Length of Service
11 years 8 months 4 days

—
—

mu
— 26

Page 1-23
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Credit Unused Sick Leave

= Add to length of service
= Use for benefit computation
= No limit on the amount

Page 1-25

27

Convert Sick Leave Hours

2350| Hours of sick leave

-2087| Hoursin1year

=263 | 1 month, 16 days

Total creditable sick leave: 1 year, 1 month, 16 days

Use chart on page 1-26

28
Page 1-25 and 26
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Converting Unused Sick Leave (Bottom of Chart)

Days Months

0 1 2 3 4 5 6 7 8 9 10 11

15 87 261 435 609 783 957 1131 1304 1478 1652 1826 2000
16 93 267 441 615 789 962 1136 1310 1484 1658 1832 2006
17 99 273 446 620 794 968 1142 1316 1490 1664 1838 2012
18 104 278 452 626 800 974 1148 1322 1496 1670 1844 2018
19 110 284 458 632 806 980 1154 1328 1502 1675 1849 2023
20 116 290 464 638 812 98 1160 1333 1507 1681 1855 2029
21 122 296 470 643 817 991 1165 1339 1513 1687 1861 2035
22 128 301 475 649 823 997 1171 1345 1519 1693 1867 2041
23 133 307 481 655 829 1003 1177 1351 1525 1699 1873 2046
24 139 313 487 661 835 1009 1183 1357 1530 1704 1878 2052
25 146 319 493 667 841 1015 1188 1362 1536 1710 1884 2058
26 151 325 499 673 846 1020 1194 1368 1542 1716 1890 2064
27 157 331 504 678 852 1026 1200 1374 1548 1722 1896 2070
28 162 336 510 684 858 1032 1206 1380 1554 1728 1902 2075
— m 168 342 516 690 864 1038 1212 1386 1560 1733 1907 2081

Page 1-26

29

Add Unused Sick Leave to Total Service

Years

Creditable Service

Months

Unused Sick Leave

Total Creditable
Service

Page 1-25 and 26

30
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Calculating Your High-3 Salary

= Your high-3 salary will be your

highest average basic pay over any

consecutive 3-year period in
Federal service.

Page 1-27 to 1-29

31

Basic Pay
YES

Regular pay
Locality-based pay

Environmental differential pay
Premium pay for standby time
Law enforcement availability pay

Night differential pay for Federal Wage
System employees only

Special pay rate for recruiting and
retention purposes

NO

Lump-sum payment for accrued and
accumulated annual leave

Bonuses and overtime, holiday, Sunday
premium, and military pay

General Schedule night differential pay
Travel allowances

Recruiting or retention bonuses

Page 1-27

32
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Determine the High-3 Period

Retirement Date

Subtract 3 years

Beginning of High-3

33
Page 1-27 to 1-29

Determine Your Average High-3 Salary

Beginning Total Time Annual Total Basic
End Date
Date Time Factor Rate

1/01/23 1/6/24 1-0 1.017 $80,430 $81,797
1/7/24 8/3/24 0-6-27 .575 $82,038 $47,171
8/4/24 1/4/25 0-5-1 419 $84,499 $35,405
1/5/25 12/31/25 0-11-26 .989 $86,189 $85,240

Sum of Total Basic Pay $249,615

High-3 Salary $83,205

34
Page 1-28 and 1-29
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Time Factors Used to Calculate High-3 Average Salary

Days

0 1

0o - .083
1 .003 .086
2 .006 = .089
3 .008 = .092
4 .011 .094
5 014 .097
6 .017 .100
7 .019 | .103
8 .022  .106
9 .025 .108
028 .111

.167
.169
172
175
178
181
.183
.186
.189
192
.194

.250
.253
.256
.258
.261
.264
.267
.269
272
275
278

333
.336
339
342
344
347
.350
.353
.356
.358
361

Months
5
417  .500
419 .503
422 .506
425 | .508
428 511
431 514
433 | 517
436 | .519
439 | 522
442 | 525
444 | 528

.583
.586
.589
.592
.594
.597
.600
.603
.606
.608
611

.667
.669
.672
.675
.678
.681
.683
.686
.689
.692
.694

750 .833 917
753  .836 .919
756 | .839  .922
758  .842 925
.761 .844 928
764  .847 931
.767 .850 = .933
.769 | .853  .936
772 .856  .939
775  .858  .942
778  .861 = .944

10 .

Page 1-29

35

FERS: Calculating the Basic Benefit (with sick leave)

1% or Hich-3 Years of Basic
1.1% g service ~  benefit
1% X $83,205 x 33.3333 = S27,734

1.1% x $83,205 x 33.3333 = $30,508

Page 1-35 to 1-37

36
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FERS: MRA + 10 Scenario

Age Years of Service
MRA 10-29
60 or 61 10-19
62 or over Does not apply

—
—

mu
S— 37

Page 1-38

Calculating the FERS Reduced Benefit for MRA + 10

Age

Basic Reduction Reduced

Benefit Benefit
Factor

Basic benefit: $9,707 (583,205 x .116667)
Years of service: 11 years and 8 months
Age at separation: 57 years, 0 months

Calculation: $9,707 x 0.7542 = 57,321 / year

—
—

mu
— 38

Page 1-38 and 1-39
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FERS Benefits

FERS: 5% Age Reduction Chart

Page 1-39

Years Months
0 1 2 3 4 5 6 7 8 9 10 11

55 .6542 .6583 .6625 .6667 .6708 .6750 .6792 .6833 .6875 .6917 .6958 .7000

56 .7042 .7083 .7125 .7167 .7208 .7250 .7292 .7333 .7375 .7417 .7458 .7500

57 7542 .7583 .7625 .7667 .7708 .7750 .7792 .7833 .7875 .7917 .7958 .8000

58 .8042 .8083 .8125 .8167 .8208 .8250 .8292 .8333 .8375 .8417 .8458 .8500

59 .8542 .8583 .8625 .8667 .8708 .8750 .8792 .8833 .8875 .8917 .8958 .9000

60 .9042 .9083 .9135 .9167 .9208 .9250 .9292 .9333 .9375 .9417 .9458 .9500

61 .9542 9583 .9625 .9667 .9708 .9750 .9792 .9833 .9875 .9917 .9958 1.000

39

Applying for Postponed MRA + 10 Retirement

» Proof of FEHB coverage (5 years)

» Proof of FEGLI coverage (5 years)

= Statement of Federal Service

= FERS Application for Deferred or Postponed Retirement Rl 92-19

Page 1-39

= Or records that document the beginning and ending dates of each Federal
service appointment, changes in work schedule or retirement coverage and
military Active-Duty records

IMPORTANT
Keep a copy of the documents and final pay statement in your eOPF

40

Copyright © 2024 NITP, Inc.
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FERS: Special Retirement Provisions

1.7% x High-3 x First 20 years of service

Remaining years and

o) ioch-
1.00% x High-3 x months of service

—
—
— 41

Page 1-40

Calculate Basic Benefit
FERS: Special Retirement Provisions

1.7% x $100,000 x 20 = $34,000
1.00% x $100,000 x 13.3333 = 13,333
Basic benefit = $47,333

473330 x $100,000 = $47,333

—
—

mu
— 42

Page 1-40 and 1-41
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FERS: Part-Time Service

Calculate the high-3 Credit the

. . Prorate the service:
average using: service as:

Divide the total hours worked
by the total hours the
employee would have

worked if he or she had
worked full time

Full-time basic pay Hours actually
rates worked

part-time percentage x the full-time benefit

I
—
mu
— 43

Page 1-42

Qe A

QUESTIONS AND ANSWERS

44

Copyright © 2024 NITP, Inc.
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Federal Retirement Benefits:
FERS Part 2

Presented by:

Bob Braunstein, Federal Benefits Specialist

NITP

tni National Institute of
nltplnc.com Transition Planning, Inc.

N—

Copyright © 2024 NITP, Inc.

BENEFITS, FINANCIAL AND RETIREMENT TRAINING FOR FEDERAL EMPLOYEES AT ALL CAREER STAGES

FERS Retiree Annuity Supplement

= What is the FERS Supplement?
= Bridge to Social Security
= Part of your FERS Application for Retirement
= Not included in “interim” pay during retirement processing
= Eligibility
= Under age 62 with unreduced, immediate retirement (FERS)
= At MRA for early retirement (VERA and DSR)
= MRA + 10 reduced / postponed not eligible
= Special groups receive supplement immediately / no earnings limit until MRA

—
—
— 46

Page 1-43
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FERS Retiree Annuity Supplement:

= |s NOT Social Security
= Has no impact on Social Security

= |s automatically paid as part of retirement when:
= Retiring immediately prior to age 62 w/o age reduction
= Retiring on VERA/VSIP or DSR — may be delayed

= Ends at age 62 (eligibility for Social Security)

® |s not reduced for pension, TSP, investment, rental property

or similar income

Page 1-43

47

Estimate the FERS Retiree Annuity Supplement

1. Estimate your SS benefit as if

by amount in Step 3

you were age 62 LT

2. Calculate civilian service 30 vears
creditable under FERS ¥

3. DIVId‘e the years of FERS 3040 = 75
service by 40

4. Multiply the career SS benefit $1,600 x .75 =

$1,200 per month

Page 1-43

48
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FERS Retiree Annuity Supplement Earnings Test
Example: Judy

= Judy retired: 8/31/2023
= Supplement: $1,450 / month I"l =
= FERS Supplement Earnings Limit for 2023: $21,240
= Wages 9/2023 — 12/2023: $25,000

5
)'
4

»
A

i
> ">

/,
-
oo

\

\

¥ |
= Exceeding the 2023 limit ($21,240) by: $3,760 { B =
= Reduction effective July 2024: $1,880 / year or $156 / month ‘ g/v “F
= Judy’s reduced supplement: $1,294 ($1,450 - $156) ! : ‘

[ ]

¥

Page 1-44

FERS Retiree Annuity Supplement Earnings Test
Example: Ryan, Special Agent
= Special Provisions not subject to earnings limit until MRA

= Annual earnings limit
= Annual earnings survey sent in the spring

= Ryan retired: 12/31/2023 at age 51
= Supplement: $1,200 / month

= Supplement continues regardless of earnings until MRA (age 57)

Page 1-44
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Disability Retirement (FERS): Example

= Age: 42
= Years of service: 20
= High-3 salary: $45,000

= Applied for but was denied a SS disability benefit

First 12 months 60% X = $27,000

Starting the 13" month 40% X = $18,000
. 1.1% x B

Starting at age 62 40 years X = $19,800

Page 1-46

51

Alternative Form of Annuity

= Non-disability retirement
= Retire with a life-threatening condition

= Receive a lump-sum credit of retirement contributions

= CSRS or FERS benefits are reduced actuarially

= Does not affect the survivor benefit

Page 1-47

52
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Cost-of-Living Adjustment (COLA)

) YEAR CSRS FERS
= Based on the change in the CPI
. . 2018 2.0%
= Provided for all CSRS retirees
0, 0,
= Generally provided for FERS A 287% ——
retirees 62 and older 2020 1.6%
2021 1.3%
2022 5.9% 4.9%
2023 8.7% 7.7%
2024 3.2% 2.2%

—
—
53

Page 1-48

Module 1: Your Retirement Benefit

= Determine when you are eligible

= Determine your creditable service for retirement
= Determine your basic retirement benefit

= Consider survivor benefits

= Retirement processing

—
—
54

Page 1-50
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Consider Survivor Benefits

Death of EMPLOYEE:

= Spousal monthly survivor benefit (spouse/former spouse) —
automatic/not elected

= Basic Employee Death Benefit (BEDB) — not elected

= FERS Basic Employee Death Benefit (spouse/former spouse)
= Monthly survivor benefits for child(ren)

® Lump-sum payments

Page 1-50

55

Consider Survivor Benefits
Death of RETIREE:

= Elected spousal (current and/or former) monthly survivor benefit (no
BEDB payable for death after retirement)

= |[nsurable interest survivor benefit (only electable once; not payable
with death in service)

= Monthly survivor benefits for child(ren)
® Lump-sum payments
= FERS Spousal Supplement

Page 1-50

56
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FERS Benefits

Designation of Beneficiary

Designate beneficiaries or payments go to:

1.

vk W

Your widow or widower

Your children or their descendants
Your parents
Executor/administrator of estate
Other next of kin

—
—

mu
— 57

Page 1-51

Update Your Beneficiary Designations

Designation of Beneficiary Forms
(www.opm.gov/forms)

CSRS or FERS retirement contributions

Form / Website

and final retirement payment SF 3102
Unpaid Compensation of Deceased Civilian

SF 1152
Employee (last paycheck and annual leave)
FEGLI (Federal Employees’ Group Life Insurance) SF 2823
TSP (Thrift Savings Plan) My Account at tsp.gov

—
—

mu
— 58

Page 1-51
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TSP Beneficiary Participant Accounts (Spouse)

All TSP investment options available Not eligible for loans
Variety of withdrawal options Cannot accept transfer or rollover
Tax benefits Death benefits cannot be transferred to IRA

(including inherited IRA)
Simplicity Date for RMD based on age of deceased

—
—

mu
— 59

TSPBK33 available at www.tsp.gov; this slide is not in your book.

FERS Spousal Survivor Benefits:
Death of Federal Employee

Spouse (18+ months of service):
Lump-sum death benefit

= $41,568.31 (2024) Plus 50% of your final salary
(or High-3 salary, if greater)

= Not available after retirement

Spouse (10+ years of service):
= Surviving spouse annuity of 50% of the basic retirement benefit

—
—

mu
— 60

Page 1-52 *Draft BAL 12/4/2023
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CSRS/FERS Qualifying Criteria for Former
Spouse Survivor Benefit

A former spouse may receive a survivor benefit if:
= Marriage lasted at least 9 months; and

= Awarded a survivor benefit by court order or decree in a divorce
taking place after May 6, 1985; and

= Did not remarry before age 55 (unless the marriage between the
employee and the former spouse lasted at least 30 years).

Page 1-52

61

Children’s Survivor Benefit

= Payable to dependent children upon the death of a retiree
= An automatic benefit; no election is required

= Under law, a child is defined as an unmarried dependent child, including:
= arecognized natural child
= an adopted child
= astepchild (stepchild living with the employee in a regular parent-child relationship)
= a child of same-sex marriage

= Eligible children are unmarried AND:
= Under age 18, or
= Between 18 — 22, if full time student, or
= Disabled prior to age 18 and incapable of self-support

Page 1-53

62
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Children’s Survivor Benefit (CSRS) (OPM)

Fixed rate per child; 12/1/23 - 11/30/24:

» $S656 per month per child (1 living parent), $1,968 maximum
= $787 per month per child (no living parent), $2,361 maximum

—
—
mu
— 63

Page 1-53 *Draft BAL 12/4/2023

Children’s Survivor Benefit (FERS) (Social Security)

A child’s survivor benefit rate is:

1. The total amount payable to all children under CSRS (previous slide)
2. Minus the total amount payable to all children by Social Security
3. Divided by the number of children

—
—
— 64

Page 1-53
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Spousal Survivor Benefit Elections at Retirement

Requirements Changes Post Retirement

No health requirements Within 30 days of retirement

Married minimum 9 months, unless Increase benefit within 18 months
accidental death with substantial penalty

Payable immediately until death or Elect within 2 years of post-retirement
remarriage before age 55 marriage

Reduction ends if marriage ends

—
—
mu
— 65

Page 1-54

Spousal Survivor Benefit Elections at Retirement

Former Spouse

= Election available with consent of current spouse, if applicable
= Court orders take precedence

= Submit court orders to OPM

= Acceptable for processing requirements

® Include court order with retirement application

= Terminates on death of former spouse or remarriage before 55
(unless married 30+ years)

—
—

mu
— 66

Page 1-55
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FERS Spousal Survivor Benefit

Survivor Benefit Reduction to Retiree Benefit
Max 50% of the benefit 10% of the benefit
Partial 25% of the benefit 5% of the benefit

Page 1-57

67

Example: FERS Spousal Survivor Benefit

= Retirement Benefit = $30,000

Retirement Benefit

Survivor Benefit With Reduction

Max 50% of $30,000 = $15,000 $27,000

Partial 25% of $30,000 = $7,500 $28,500

Page 1-57
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FERS Spousal Supplement

The surviving spouse must be:

= Entitled to a current spouse FERS retiree survivor benefit

= Added to FERS retiree survivor benefit

® Increases benefit to 1.8 times the amount

= Under age 60 (SS survivor benefit age)

= Entitled to Social Security survivor benefits at 60

® Ineligible for Social Security benefits as a parent of an eligible child

Page 1-57

69

Insurable Interest Survivor Benefit

Retiree must:
= Be in good health
= Not retire under disability

= Name one person at time of retirement:
= A close relative, or
= Someone who depends on retiree for support

Page 1-58
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Insurable Interest Survivor Benefit

Survivor Benefit

Reduction to Retirement benefit

CSRS
or
FERS

55% of the
reduced benefit

10% if less than 5 years younger

15% if between 5 and 9 years younger
20% if between 10 and 14 years younger
25% if between 15 and 19 years younger
30% if between 20 and 24 years younger
35% if between 25 and 29 years younger

40% if 30 or more years younger

Page 1-58

al

Module 1: Your Retirement Benefit

= Determine when you are eligible

= Determine your creditable service for retirement

= Determine your basic retirement benefit

= Consider survivor benefits

= Retirement processing

Page 1-59
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Best Day for CSRS
Employees

Choosing Your Retirement Date /

Best Day for CSRS and
FERS Employees

T

Which day of the month?
= Last day of the month (FERS and CSRS)
= CSRS 1st, 2nd or 3rd 3lso

= End of leave period

Page 1-60

Retirement Processing

= Apply for retirement
= Form SF 3107

= Last paycheck and payment for unused annual leave

= When you will get your first CSRS or FERS payment

= Withholdings

= When your application is finalized

Page 1-62
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Retirement Processing, cont’d.

= Credit for Federal civilian service if you did not make retirement
contributions

= Changing your FEHB health insurance coverage after retirement
= Changing your FEGLI life insurance coverage after retirement

—
—
mu
S— 75

Page 1-63

frare Retirement Date

OPM Process at a Glance - @) B
4

. . . A nd Payroll Pri i
OPM Retirement Quick Guide: @ T e e
retirement package.
= https://www.opm.gov/retirement- l S

. . . 3-5 . i
retirement-quick-guide.pdf Manths — i ol
including interim payments.

Total

center/retirement-quick-guide/opm- @ —

10-15 days

OPM Processing
Reviewing and calculating

your benefits.
50-90 days

Deposit of your first regular
monthly payment.

J
J
Retirement Finalized
L

Current estimates as of November 2023

—
—
mu
— 76
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SF 3107 — FERS Application for Immediate Retirement

Everyone must answer #1 and #2:

= Are you married now?
= Do you have a living former spouse entitled to retirement or survivor benefits?

Section C - Marital Infermation (All applicants must complete questions 1 and 2 below.)

1. Are you married now? (A marriage exists wntil ended by death, divorce, or annulment.)

Yes (Complere items la - |f and arach a copy of vour marriage certificate) No (Go to item 2}
T Spouse's nwme | fasy, firss, middle) 1k Spowse's date of birth {mmdddy, le.  Spouse's Social Security Mumber

Td. Place of marriage {eity, state) Te, Date of martiage (mmiddfiany) 1L Marriage performed by: Clergyman or Justice of Peace

Othet {explain):
2. Do you have a living former spouse(s) to whom a court order gives a surviver anmaity or a portson of your retirement benefits based on your Federal employrme:

Yes (Atiach a certified copy of the court order(s] and any amendments. | || No

77

Page 1-66

SF 3107 — FERS Application for Immediate Retirement

Section D - Annuity Election
Make your election by initialing the box beside the type of annuify you want fo receive and give any other information requ
pplving for Immediate Redircnent imder FERS, and the explanations below and consider your election carefully. No <l

3 married at retirement. the law provides an annuity with full survivor benefits for y
it survivor benefits

ted. Read the pamphlet S 311
e will be pernutted after your
spouse

of that spouse or if the marriage ends due to divoree or annulment
f you wish to reelect a former spouse or within 2 years of a

3 tes upon the deatt
56 ruEind o a5 v SWfin (ealect) WML 3 Jei of 16 Wecalating Vet
post-retirement martiage to elect a post-retirement spouse

1 Tnitials | T choose a reduced anuity with siaximum survivor annaity for my spouse naued in Section C. 1 you are married at retisement
you will receive this rype of anunity unless your spouse consents 1o your election not to provide maximum survivor benefirs. If yon
receive this annuity, your annity will be reduced by 10%. Your spouse’s annuity upon your death will be 50% of your unreduces

v choose this option. your
d annuity. You must have
ud attach it 1o your

ith a partial survivor anuuity for my spouse wawied in Section C. It y
your spouse's annuity will be 25% of your unredu
Spouse’s Consent to Survivor Election,

2 Initials | Ichoose a reduced annni
ty will be reduced by 5%. Upon your death.
your spouse’s consent to choose this option. Complete form SF 3107-
application.

1 choose an annwity payable enly during my lifetime. If you are married at retirement, you cannef choose this type of annuity
vithout your spouse’s consent. No swrvivor annuity paid 10 your spouse afier your death if he or she consents 1o th
election and any health benefirs will cease. In diton, your spouse will not be eligible to enroll in the Federal Long Term Care
Insurance Pragram, if he/she is not enrolied af the time of yaur death. Tt yon are married and eleet s, complete form ST 3107-2
Spause's Consent ta Survivar Election. and antach it 1o your appliation

: Anitials 1 ehoose a reduced annmity with swrvivor annuity for tre person named below wha Jras an insurable interest in me. You must be
healthy and willing to provide medical evidence if you choose this type of annuity. (Disability amnuitanis are not eligible to choose
this hipe of amniny:)

Name of person witls insurabl intesest [Relationship 1o you [Date of bink pumiddivyys Secial Security Number

X Anitials fovws: Y

e
survivor annuity. (2) If you are
choose this option and provid
your spouse (Box 1). Your election fo provide a survivor smmuity for a former spou
Temarriage of vour former sponse before age 35

and address of former spouse [Date of marriage

¢ of divorce
iy ’

s

1o %

TPate af bt

78
Page 1-66 and 1-67
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SF 3107 FERS Application Sections E, F & G

Section E - Insurance Information S‘*“W"ﬂ“’mwm O DT >
1a Areyou cligibleto continue Federal s wa efffect that requires
retiree? \ulm"mui\‘hrlmﬂmmﬂnmmI'vrnllfll (ren)?

| No Yes (Atiach a copy of the

[ xe

order)

Ye:
Areyau bTeTocoee FederT ‘Employee's Group Life Insurance coverage 2 a retiree?

[ xo

Ye:
,\mmmn-uw i the Federal Dental and Vision Inaance Program (FEDVIE)?

Yes . Your coverage wil auionuticaly conthae b retement asdong s you cort e o pay applcable prembuns. Ursilwork ci your
] I F

anparity is compieted, yot may receive bills from BENE}
e worl: on your anmiry is com

ered
1 you have questions, please conaet BENEFEDS at 1-877-888.

D). You mitsi pay these bills

7 10 ke

EDVIP coverage.

5 will automaticaly begt dedecing from your arsaely 1o pay fure prewsions,
3337,

o s If you retire on an immediate amuity, you can envoll in FEDVIP during any Federal Benefits Open Season,

T Are youcurmently enolied in the Federal Long Term Care Insurance Program (FLTCIP)

Yes s You will
paying FLTCIP premiuams by agen

coverage

arrangements.

[1] ™o

Section F - Oﬂurc'ldm Wormmian

i long a2 you contbuie to pay appitcable premins. If yutare curvensty
v payrofl deduction, you misst arrange to pay. £ w 3
Grvuiy. th st udonatic sk devh o direes il Please call LTC Purimers at 1-500-LTCFEDS (1800552 4337) o muake these.

1 p o received workers”

Yes (Compiete Schedile C and aiiach it 1o this form) [

from the L

ob- infury?

. voluntary coniriby
Yes (Complete items 2a and 2b below.)

Haveyou prvicusy led sy appiction der e Crl Sevies R S o Fede gl R Sy e o ar a2 ook o odipost

No

¥

Type of spplication rop
|| Retirement Return of excess deductions

Section G (Optional) - Information About Your Unmar;

Deposit or redepost
Voluntary contributions
Dependent Chil

3. Claim mimber(s)

1 Dependent chil's name 2 Dacofbinh  |3Disabled |1 Dependent childs name Date ofbisth |3 Disabled
(mmded'yyyy) | ) Ufirst. middile, last) {omammdelyyyy) [od)
|
7107 Standard Form 3107

310
CSRSFERS Handbook for Personnel and Payroll Offiscs Previous edifions arc nof wsable

Reviced May 2014

Page 1-67
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SF 3107 FERS Application Sections H & |

Notes:

= No state tax withholding until
final adjudication

= Remember to SIGN your
application after you print the
completed form

s endediy

C
i Treasay. 13

e Rt Sy o b i Tk A 0y e ot e ke o e o

coertey e cenehie 12 it cepe

[ Prense ety s
[0 Prease ey s

Ny e

Poymeres ey to my chacking o, (Go 1o #em 2)

pusmerte o my Dises Express debit can, (Go o hem Ja)

Fxpeee. iGo 1o dem )

e

=
S e e e o e oo e T
D e
e —
[ vetGotoamn ] o oteseions (0 a7 1
xtion
e
s e -
T A e
Aoplcasc kit
e i CR RN
s
et e e
.
¢ My ~ortoham e
el e b b e s e Y e

Serbor Dm0 e i o i o | S D,y

3 5y Contre

yer
Ao i 7 o
OV oo s e o Seitin T, dem 1 b you e e €7

mbicrion Ovders

- e Yot Section €. e e Yo St 1, 84
o b vt
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SF 3107 FERS Schedules A, B, and C

Note:

= Only use if you have military service
or if you are receiving or have
received Workers’ Compensation

i == =
oh i iy

—

—

—

— 81

Page 1-69

SF 3107-2 FERS Spouse’s Consent to Survivor Election

ent to Survivor Election

Note:

= Only use if you are married and
you do not elect to provide the
maximum survivor annuity for
your current spouse

— '
—

mu
— 82

Page 1-70
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Reemployed Annuitants

Options:
= Salary offset by CSRS or FERS annuity

= Dual compensation waiver
= Work for a government contractor
= Personal services contract

Page 1-49

83

NITP as a Resource

WWW.nitpinc.com

= ForYourBenefit eNews
= NITP webinars
= Checklists for each career stage

Page 1-71

84
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Summary

= Determine when you are eligible

= Determine your creditable service for retirement
= Determine your basic retirement benefit

= Consider survivor benefits

= Retirement processing

85

N
L lf

&

QUESTIONS AND ANSWERS

86
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Thank You For Attending

NITP

National Institute of
Transition Planning, Inc.

O ——————

www.nitpinc.com

87
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Federal Retirement Benefits:
CSRS and FERS Deposits and
Redeposits

Presented by:

Bob Braunstein, Federal Benefits Specialist

Copyright © 2024 NITP, Inc.

What is the Difference Between and Deposit
and a Redeposit

= Deposit — payment for a period of Federal civilian or military service for which
contributions to CSRS or FERS were not withheld (often call FICA-only Federal service)

= Redeposit — payment for a period of Federal civilian service for which a refund of
contributions to the Civil Service Retirement and Disability Fund (CSRDF) were
received (upon resignation for a period of 31 or more days)
= Forms for making Deposits and Redeposits:
= CSRS —SF 2803
= FERS — SF 3108

Copyright © 2024 NITP, Inc.
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Are Making Deposits and Redeposits Worth it?

= Deposits increase creditable service for retirement:
= May make eligibility to retire earlier
= Will increase annuity at retirement

= Amounts paid are generally recovered within a year or two of retirement in
the form of a higher annuity

= Redeposits will increase annuity
= Without a required redeposit, service creditable for eligibility only for CSRS

(not FERS)
= With redeposit, service included in annuity calculation

Deposits and Redeposits (CSRS)

= Civilian deposits (performed before or after 10/1/82 — retirement Code 2)

= Military deposit (hired on or after 10/1/82 or will be eligible for Social
Security at 62 or retirement, if later)

= Redeposit (service period ending before or on or after 3/1/91)

Page 1-14
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Example 1: CSRS Deposit for Code 2 Service

that Occurred Prior to 10/1/82

= Amount owed is usually small

= Reduction is 10% of amount owed annually

= e.g. if annuity is $35,000 and amount owed for deposit is $500, reduction to
annuity is $50 a year (or a little over $4 a month before taxes)

Example 2: CSRS Deposit for Code 2 Service

that Occurred On or After 10/1/82

= 1 year of Code 2 (FICA-only) service
= Total base pay = $20,000

= Deposit = $3,800

= Employee’s high-3 salary = 140,000

If deposit is paid:

Breakeven point if paid

The period will be considered in the

2% x $140,000 = $2,800 per year
reduction.

CSRS retirement benefit calculation.

Less than 2 years

If not paid, the service will only
count for retirement eligibilty!

Copyright © 2024 NITP, Inc.
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Military Deposit Required in CSRS if...

= You will be eligible for Social
Security at 62 or retirement if later

= You were hired in CSRS on or after
10/1/82

= Deposit will be 7% of military base
pay plus interest

Page 1-14

Example 1: CSRS Military Deposit Required

= Hired in first CSRS position in 1983
= 5 years of military service
= Total base pay = $400,000

= Deposit due = $6,500 (7% of base plus interest)

* Employee’s high-3 salary = $120,000

If deposit is not paid:

If the deposit is paid:

The service will not be considered in the
FERS retirement benefit calculation — will
count for retirement eligibility only.

10% x $120,000 = $12,000 per year
reduction

The service will be included with the
CSRS civilian service in determining the
annuity.

The deposit amount will be recovered in
less than 2 years (through the higher
annuity)

Copyright © 2024 NITP, Inc.
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Example 2: CSRS Military Deposit Not Required

= Hired in CSRS in 1978

= 5 years of military service

= Total military base pay = $400,000

= Will not be eligible for Social Security at age 62

= Annuity will include military time at age 62 (i.e., retiree not affected by “Catch 62”)

Page 1-14

Example 1: CSRS Redeposit for Refunded
Service that Ended Prior to 3/1/1991

= Refund for 5 years of CSRS service in 1987

= Service counts for eligibility and annuity even if not paid

= Non-payment results in a permanent monthly actuarial reduction
= Reduction is based on amount owed and age at retirement

= e.g. if $25,000 is owed and retirement is at age 60, reduction would be approximately
$109.89 per month or $1,180.20 per year (present value factor for age 60 was 254.2
at time of retirement)

10

Page 1-14
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Example 2: CSRS Redeposit for Refunded
Service that Ended On or After 3/1/1991

Refund for 5 years of service in 1995
Total owed plus interest = $25,000
Employee’s high-3 salary = $120,000

If deposit is not paid. . .

Breakeven point if paid

The 5 years will not count for annuity
unless paid

5x 2% x $120,000 = $12,000 per year
reduction

Just over 2 years

If not paid — no annuity credit for these
years! ...or loss of $10,000 per year

11

Deposits and Redeposits (FERS)

= Civilian deposits (performed before 1/1/89) — retirement code 2
= Civilian deposits for Peace Corps and VISTA service

= Military deposits

Page 1-14

= Redeposits (for any refunded FERS service)

12
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FERS Deposit for Pre-1/1/89 Code 2 Service
and Peace Corps/Vista Service (at any time)

= 1 year of Code 2 Federal service

= Total base pay = $20,000

= Deposit = $800

= Employee’s high-3 salary = $100,000

If deposit is not paid. . . Breakeven point if paid

The service will not be considered in the FERS | Less than 1 year

retirement benefit calculation
If not paid — no credit for either

[ = i
L GLITI00 = SELOT g el sl o retirement eligibility or annuity!

13

FERS Military Service Deposit

= Military Service Deposit
= Determining Base Pay

= Military Retired?
= Regular? or
= Reserves?

14

Page 1-16
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Example 1 : Military Deposit

= 5 years of military service
= Total base pay = $85,000

= Deposit = $5,200 (3% of base plus interest)

* Employee’s high-3 salary = $120,000

If deposit is paid:

If not paid:

The service will be considered in the FERS
retirement benefit calculation

5% x $120,000 = $6,000 per year more in
annuity

Recovered in higher annuity in less than a year

No credit for service for either eligibility to
retire under FERS or for FERS annuity!

15

Example 2: Military Deposit (Retired Military)

= 20 years of military service

» Retired E7 -- Military annuity = $30,000 per year
» Deposit for FERS = $21,000 (3% of military base plus interest)

= 22 years of FERS service
* FERS high-3 salary = $185,000

If military deposit paid:

If military deposit not paid:

Total of 42 years for FERS

42% x $185,000 = $77,700 per year (military
annuity waived at retirement)

Deposit amount paid recovered in less than 3
years thru higher annuity

Total of 22 years for FERS
22% x 185,000 = $40,700
Military annuity = $30,000
Total of annuities = $70,700

16

Copyright © 2024 NITP, Inc.

Prepared exclusively for NITP Webinar/Seminar participants

48




2024 NITP Federal Benefits
CSRS & FERS Deposit-Redeposit

Example 3: Military Deposit (Retired Military)

= 20 years of military service

» Retired 05 -- Military annuity = $65,000 per year

» Deposit for FERS = $21,000 (3% of military base plus interest)
= 22 years of FERS service

* FERS high-3 salary = $185,000

If military deposit paid: If military deposit not paid:
Total of 42 years for FERS Total of 22 years for FERS

42% x $185,000 = $77,700 per year (military |22% x 185,000 = $40,700
annuity waived at retirement) Military annuity = $65,000

Total of annuities = $105,700
-- Obviously the better option!

17

When Military Annuity is Waived at Civilian Retirement

= Military rank RET is unaffected

= Retiree retains:
= Military ID card
= Commissary
= PX
= TRICARE

= Can purchase FERS survivor benefit through DFAS instead of FERS
annuity reduction

https://militarypay..defense.gov/Benefits/Survivor-benefit-program/stopping-SBP,

Note: Members who retire in reserves do not have to waive their military pensions. Service bought back for FERS will also count
in military annuity.

18

Copyright © 2024 NITP, Inc.
Prepared exclusively for NITP Webinar/Seminar participants

49



2024 NITP Federal Benefits
CSRS & FERS Deposit-Redeposit

Acceptable Proof of Military Service For FERS
Buyback (CSRS and FERS)

= DD-214 for periods of Active Duty (for more than 90 days)
=" NGB Form 22 and 23

= Reserve separation orders

= Enlistment orders, contracts and pay stubs

= Certificates of release or discharge from Active Duty

19

Example: FERS Redeposit

= 4 years of service (contributions refunded)
= Refunded amount: $4,000

= Redeposit = $10,000

* Employee’s high-3 salary = $120,000

If deposit is not paid. . . Breakeven point if paid

The service will not be considered in the FERS | Just over 2 years
retirement benefit calculation

. If not paid — no eligibility or annuity
0, -
4% x $120,000 = $4,800 per year reduction A SR ——

20
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21

Thank You For Attending

WWW.nitpinc.com

22
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Federal Retirement Benefits:
Social Security and Medicare

Presented by:

Bob Braunstein, Federal Benefits Specialist

Copyright © 2024 NITP, Inc.

Module 2: Social Security
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Module 2: Social Security

= Qualifying for a benefit
= Who
= How
= When

= Calculating your retirement benefit
= Claiming strategies

Page 2-1

Qualifying for a Benefit: Who

CSRS Exempt from FICA tax Social Security part of FERS

CSRS-Offset pay FICA tax
WEP and GPO may apply

= Create or sign-in to your account at www.ssa.gov
= Free and secure

= Provides personalized tools for everyone whether
you receive benefits or not

Page 2-2
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Qualifying for a Benefit: How

= Pay FICA taxes 6.2% of wages up to:
= 2023: $160,200
= 2024: $168,600
= Earn 40 credits

= Social Security online calculators

= Maximum benefit amounts for high
wage earners

Page 2-3

$1,730 = 1 credit 2024
4 credits per year ($6,920+)
Fully Insured = 40 credits

Qualifying for a Benefit: How

= You may be able to estimate your retirement benefit

= wwWw.ssa.gov/estimator

= Table: Benefit for workers with maximum-taxable earnings

Age in 2024 Maximum Monthly Benefit in 2024
62 $2,710
65 $3,426
66 $3,652
67 $3,911
70 $4,873

NOTE: These illustrations assume steady earnings at the maximum level since age 22

Page 2-3
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Qualifying for a Benefit: When

= Full benefit at your Full Retirement Age (65 — 67)
= Reduced benefit at age 62

= Delayed retirement credits to age 70

If you were born in 1960 or later:
= Your Full Retirement Age is 67

= 70% of your full benefit payable at age 62

= 124% of your full benefit payable at age 70

Page 2-4

Full Retirement Age (FRA)

Benefits, as a percentage of Primary Insurance Amount (PIA),
beginning at age:

Year of
Birth

1937
1938
1939
1940
1941
1942

1943-1954

1955
1956
1957
1958
1959

1960 or later

Page 2-4

Full Retirement Age

(FRA)

65 years
65 years, 2 months
65 years, 4 months
65 years, 6 months
65 years, 8 months
65 years, 10 months

66 years

66 years, 2 months
66 years, 4 months
66 years, 6 months
66 years, 8 months
66 years, 10 months

67 years

62
80.0
79.2
78.3
77.5
76.7
75.8

75.0

74.2
73.3
72.5
71.7
70.8

70.0

63
86.7
85.5
84.4
83.3
82.2
81.1

80.0

79.1
78.3
77.5
76.7
75.8

75.0

64
93.3
92.2
91.1
90.0
88.9
87.8

86.7

85.5
84.4
83.3
82.2
81.1

80.0

65
100.0
98.9
97.8
96.7
95.6
94.4

93.3

92.2
91.1
90.0
88.9
87.8

86.7

66
106.5
105.4
104.7
103.5
102.5
101.2

100.0

98.9
97.8
96.7
95.6
94.4

93.3

67
113.0
111.9
111.7
110.5
110.0
108.7

108.0

106.7
105.3
104.0
102.7
101.3

100.0

70
132.5
131.4
132.7
131.5
132.5
131.2

132.0

130.7
129.3
128.0
126.7
125.3

124.0

)
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Social Security & Medicare

Social Security Topics

= Qualifying for a benefit
= Who
" How
= When

= Calculating your retirement benefit
= Claiming strategies

Page 2-5

To Average Earning, Indexing is Applied

® Indexing equalizes career earnings
» Purchasing power set to S value at age 60
= No indexing for income beyond age 60

= Average determined dividing indexed earnings by 420 months
(# months in 35 years)

10
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Calculating the Retirement Benefit

= Social Security provides

gs replaced at FRA
3

earners is larger, but a z®
lower percentage of 0
career earnings °

higher replacement rates B
to low wage earners
= Due to Social Security 8,
formula “bend points”
» The S benefit for higher °

$11,572

$20,830 $46,290

Average earnings

$74,063 $112,085

Source: Social Security Administration

Page 2-5

11

Calculate Your Estimated Monthly Benefit

® Index Earnings
= High-35 Years
= Divide by 420 Months

= Apply the formula (2024):
= 90% of $1,174 of AIME, plus
= 32% of $1,174 through $7,078, plus
= 15% of AIME over $7,078

= Add a, b, and c (next slide)

Page 2-7

12
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Calculate Your Estimated Monthly Retirement

Case A Calculation (AIME = $5,321)

a. 90% X $1,174 = S 1,056.60
$4,147
b. 32% X = 1,327.04
(S5,321-$1,174)
c. 15% X $0 = $0
Monthly Benefit at Age 67 (Full Retirement Age) = $2,383.60
Monthly Benefitat Age 62 (30% reduction) $1,668.00
$2,383.60 = $28,603.20 / $69,455 =41.1%,of pre-retirement wages at FRA

$1,668:00 x 12 = $20,016.00 / $69,455 =\28.8% of pre-retirement wages at age 62

Page 2-7

13

Calculate Your Estimated Monthly Retirement

Case B Calculation (AIME = $10,911)

a 90% x $960 = $ 864
b 300 x 4,825 ($5,785 - $960) - 1,544
€ 15% x $5,126 ($10,911-$5,785) = $768.90
Monthly Benefit at Age 66 & 8 months (FRA) = $3,176.90
Monthly Benefit with COLAs from age 62 = $3,822

$3,822 x 12 = $45,864 / $160,200 % 28.6%)of pre-retirement wages at FRA

Page 2-7

14
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Windfall Elimination Provision (WEP)

Reduces the Social Security benefit for Federal retirees who
have earned a:

= Government pension through Federal work that was not
covered by Social Security, and

= Social Security benefit through non-Federal work.

= Reduces 90% bend point to 40% with 20 or less years of
substantial Social Security taxed earnings.

15
Page 2-8 and 2-9

Windfall Elimination Provision (WEP)

Maximum Monthly Amount Your Benefit May Be Reduced Because Of The
Windfall Elimination Provision (WEP)*
First Eligibility Year (generally age 62)

Years of 2016 2017 2018 2019 2020 2021 2022 2023 2024
Substantial | <=20 428.0 442.5 447.5 463.0 480.0 498.0 512.0 557.5 587.0
Earnings 21 385.2 398.3 402.8 416.7 432.0 448.2 460.8 501.8 528.3
22 342.4 354.0 358.0 370.4 384.0 398.4 409.6 446 469.6
23 299.6 309.8 313.3 324.1 336.0 348.6 358.4 390.3 410.9
24 256.8 265.5 268.5 277.8 288.0 298.8 307.2 334.5 352.2
25 214.0 221.3 223.8 2315 240.0 249.0 256.0 278.8 293.5
26 171.2 177.0 179.0 185.2 192.0 199.2 204.8 223 234.8
27 128.4 132.8 134.3 138.9 144.0 149.4 153.6 167.3 176.1
28 85.6 88.5 89.5 92.6 96.0 99.6 102.4 111.5 1174

29 42.8 443 44.8 46.3 48.0 48.8 51.2 55.8 58.7

30 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
* Important: The maximum amount may be overstated. The WEP reduction is limited to one-half of your pension from non-covered employment.

16
Page 2-9
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Delayed Retirement Credits

= For every month, increase your full benefit
= Earn delayed retirement credits up to age 70
= Percentage based on your year of birth

= Delayed retirement credits will also increase surviving spouse’s
or surviving divorced spouse’s benefit

17
Page 2-10

Delayed Retirement Credits

Change in Monthly Benefits Amounts
$3,000 Based on Age You Start Receiving Benefits

$2,500
$2,000
$1,500
$1,000

$500

$0
62 63 64 65 66 67 68 69 70

This chart assumes a $2000 monthly benefit at your Full Retirement Age (66).

18
Page 2-10
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Reduction in Benefit Due to Earnings (2024)

If You Are

And Earn
More Than

Your Benefit
Will Be Reduced By

Under your
Full Retirement Age (FRA)

$22,320 per year
(51,860 monthly)

S1 for every $2 over the limit

In the year you will reach
your Full Retirement Age

$59,520 that year
(54,960 monthly)

S1 for every $3 over the limit until the
month you reach Full Retirement Age

In the year(s) past reaching
your Full Retirement Age

No limit

Zero

Page 2-11

19

Social Security Topics

= Qualifying for a benefit
= Who
=" How
=" When

= Calculating your retirement benefit

= Claiming strategies

Page 2-12

20
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Claiming Strategies

Strategy #1: Claiming at age 62 or at retirement, if later
= Do you need the money?

= Are you in poor health?

= Do you have dependent children?

Page 2-12

Claiming Strategies:

Strategy #2: Delay claiming to your Full Retirement Age (FRA)
or as late as age 70

= \Want a higher monthly benefit
= Anticipate high longevity
= Married couples — higher earner sets up higher survivor benefit

= Use TSP or other investment income first — reduce future required
distributions from the TSP

Page 2-12
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Changing a Strategy: Stopping or Suspending

Stop benefits
= Within 12 months of starting
= Repay & re-apply (do over)

Suspend benefits
= Started drawing before FRA
= Received more than 12 months
= May suspend anytime between FRA and 70

Page 2-13

Dual Entitlement Example: Stacy and Sam

Example: Stacy and Sam

Benefit Amount

Stacy (66 years) Stacy Full Benefit $2,045
Sam (70 years) Sam Delayed Retirement $3,240
Credits
(PIA at 67 was $2,462)
Couple’s Combined Amount (after 2026) $5,285
Surviving Spouse will receive the higher benefits $3,240
24
Page 2-14
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Spousal Benefits:

Example: Bill and Cathy

Benefit Amount

Bill (age 66) Retirement Benefit $2,680.00
Cathy (age 62) Spousal Benefit $938

Combined Amount $3,484.00

Cathy (FRA) $1,340.00

Cathy Survivor Benefit $2,680.00
- $938

Debra (age 66) Former Spouse — $1,340.00

$2,680.00

25
Page 2-14

Government Pension Offset (GPO)

= Reduces the spousal SS benefit by $2 for every S3 in CSRS benefit
® Intended to ensure spousal benefits are paid to those in financial need
= Does not apply to FERS employees

Page 2-15
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Government Pension Offset (GPO)

Example: Barbara and Ben

Benefit Amount

Ben (age 66) Social Security $3,000
Retirement
Barbara CSRS $6,000
Combined Amount $9,000
27
Page 2-16

Government Pension Offset (GPO), cont’d.

Example: Barbara and Ben

Benefit Amount

Ben (age 66) Deceased SO
Barbara CSRS $6,641*
Benefit Amount
Social Security $3,000
Ben (age 66 i
(age 66) CSRS Survivor $3.652
Benefit
Barbara Deceased S0

* 2/3 of $6,641 = $4,423 which is higher than $3,000

Page 2-16

28
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Taxes on Social Security

Individual Return Joint Return Pay tax on:
$25,000 - $34,000 $32,000 - $44,000 50% of benefit
More than $34,000 | More than $44,000 85% of benefit

= Social Security Benefits Statement (Form SSA-1099)

= Estimated tax payments to the IRS or tax withholding from Social Security benefit

= See IRS Publication 915: Social Security and Equivalent Railroad Retirement Benefits

Page 2-17 Source: www.ssa.gov

29

Does Your State Tax Social Security Benefits?

The only states that tax Social Security are:
= Colorado

= Connecticut
= Kansas

= Minnesota

= Montana

= New Mexico
= Rhode Island
= Utah

= Vermont

= West Virginia

Page 2-17 (As of May 2024)
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Interesting Facts

= 1940: 42 workers per retiree/2023: less than 3 workers per retiree
= Baby Boomers claiming Social Security @ 10K per day
= Additional $ from Trust fund to fund current benefit levels will exhaust in 2034
= Benefits will have to be reduced by 20 to 25%... Unless we
= Raise OASDI cap — to delay reduction for 10 years

= Increase OASDI tax to 7.4% — to delay reduction for 8 more years
= Raise FRA to 70 and continue work income reduction to that age

= Demographics could again support benefit on OASDI tax alone if worker-to-retiree
ratio is more than 3 workers per retiree

31
Slide Not in Book

Module 3: Federal Insurances

32
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Module 3: Federal Insurances

» Federal Employee Health Benefits (FEHB)

» High Deductible Health Plans (HDHP)

= Medicare

= Federal Employees Dental and Vision Insurance Program (FEDVIP)
= Flexible Spending Accounts (FSAs)

= Federal Employees’ Group Life Insurance (FEGLI)

= Federal Long Term Care Insurance Program (FLTCIP)

Page 3-1

Medicare

Part A—Hospitalization

Part B—Doctors services, outpatient care
Part C—Medicare Advantage Plans

Part D—Prescription drug coverage

Page 3-6
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Enrollment in Medicare

® |nitial Enroliment
= 3 months either side of age 65

= Special Enrollment
= Within 8 months of retirement

= General Enrollment
® January — March
= Coverage begins month after enrollment
= Penalty for late enrollment

Page 3-7

Medicare Premiums

Part A
= Most people receive Part A premium FREE

Part B

= Starts at $174.70 (2024) per month per person
(chart on next slide)

Page 3-8, https://www.medicare.gov/your-medicare-costs/part-b-costs
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Medicare Part B Premiums: IRMAA
(Income-Related Monthly Adjusted Amount)

2024 Medicare Part B Premiums

If 2022 Modified Adjusted Gross Income is:

Then Your 2024 Premium is:

Single Married Couple You Each Pay per month
$103,000 or less $206,000 or less $174.70
$103,001-$129,000 $206,001-$258,000 $244.60
$129,001-$161,000 $258,001-$322,000 $349.40
$161,001-$193,000 $322,001-$386,000 $454.20
$193,001 - $500,000 $386,001 - $750,000 $559.00
$500,001 and above $750,001 and above $594.00

Page 3-8

37

= Primary payer: Medicare
= Secondary payer: FEHB

Medicare Part A and FEHB (2024)

S0

are used, additional days

Hospital Charge Medicare Pays FEHB Pays
Up to 60 days All but 51,632 $1,632
st th $408/day
615t through 90t day All but S408/day (30 days x $408 = $12,240)
Days 91 and beyond $816/day
(up to 60 lifetime reserve days) All but 5816/day (60 days x $816 = $48,960)
After 60 lifetime reserved days All charges

(there may be some out-of-pocket
charges in a nonmember hospital)

Page 3-9

38
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Medicare Part B and FEHB

ADVANTAGES DISADVANTAGES

= Medicare Part B is not required under
FEHB

= FEHB plans offer incentives to enroll in FEHB limits payments to Medicare
Medicare approved amounts

= Medicare caters to over 65 population

= FEHB plans may have enhanced

TG Ao Cens Consider needs of all family members

= |RMAA makes Part B a less obvious

= TRICARE for Life requires A & B .
choice

Page 3-10

Medicare Part A & B and FEHB

= |t is Your decision

= Part A —free

= What’s in it for you? Check Section 9 of FEHBP brochure

= Switch FEHBP plan

= Wraparound coverage with extra S to pay for Part B premium
» FEHB alone with cost-sharing (if less expensive)

Page 3-9 and 3-10 40
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Coordination of Benefits

= Primary payer — Medicare
= Secondary payer — FEHB

= TRICARE (military) — secondary to

Medicare; tertiary if also enrolled in
FEHB

Page 3-11

41

42
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Thank You For Attending

WWW.nitpinc.com

43
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Federal Retirement Benefits:
Federal Insurances

Presented by:

Bob Braunstein, Federal Benefits Specialist

Copyright © 2024 NITP, Inc.

Module 3: Federal Insurances
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Module 3: Federal Insurances

» Federal Employee Health Benefits (FEHB)

» High Deductible Health Plans (HDHP)

» Medicare (discussed during previous session)

= Federal Employees Dental and Vision Insurance Program (FEDVIP)
= Flexible Spending Accounts (FSAs)

= Federal Employees’ Group Life Insurance (FEGLI)

= Federal Long Term Care Insurance Program (FLTCIP)

Page 3-1

Health Insurance (FEHB)

Requirements to continue coverage:

= Retire on an immediate annuity
® Includes postponed MRA + 10, if eligible to apply at separation

= Deferred annuitants not eligible
= Continuously covered for the 5 years immediately preceding retirement

If not eligible to continue coverage, may elect
Temporary Continuation of Coverage (TCC)

Page 3-2
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Health Insurance (FEHB), cont’d.

Open Season
= Open Season for retirees and for active employees
= OPM mails information to retirees for Open Season

preexisting conditions

= Information on the plans serving your area:
= Compare Health Plans: http://www.opm.gov/healthcare-insurance/healthcare/plan-
information/compare-plans/
= Consumers’ Checkbook Guide to Health Plans For Federal Employees:
http:/www.checkbook.org/newhig2/hig.cfm

Page 3-2

= Employees and retirees cannot be denied coverage because of age, health, or

FEHB Coverage in Retirement

= Cancellation
= Caution — This decision is irreversible

= But can do this to change subscribership to Federal
spouse who will work longer

= Suspension if you have
* TRICARE

= Peace Corps
= Medicare Advantage

® Premiums
= Government continues to pay its share

= Note for retired Public Safety Officers: $3,000
deduction
= Premiums deducted from CSRS or FERS

Page 3-3
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Family Coverage

® During Retirement
= Family coverage continues
= Children to age 26 / incapable of self support
= Survivors
= Must receive survivor annuity
= Basic employee death benefit qualifies
= Divorce
= Change to Self-Only unless covering dependent children
= Contact FEHB
= TCC or spouse equity coverage for former spouse

Page 3-4

High Deductible Health Plans (HDHP)

= Medical insurance with low premiums

= HSA helps pay for medical expenses
= 2024 contribution limits
= 54,150 Self-Only
= $8,300 Self Plus One or Family
= $1,000 catch-up 55 and over

= You do not have to use the funds in the
plan year

= The funds will earn interest
= You will not lose the funds you contribute

Page 3-5
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= You do not have to use the funds in the
plan year, balance remains in account

» Funds will earn tax-free interest

= Withdrawals for qualified expenses are
tax-free

= Withdrawals for non-qualified expenses
are taxed (and penalized of 10%, if under
age 65

= You will not lose funds if you change
plans, leave Federal service, or retire

Page 3-5

Characteristics of a Health Savings Account (HSA)

Federal Employees Dental and Vision
Insurance Program (FEDVIP)

= 12 dental / 5 vision plans
= Enrollment periods
= Retirees may be eligible

= Continuation of FEDVIP coverage into retirement
= No 5-year requirement

= Coverage ends under MRA + 10 retirement if annuity
is postponed
= May reenroll when you begin receiving annuity

= Eligible family members

www.benefeds.com

Page 3-12
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Federal Flexible Spending Accounts (FSAs)

= Allow employees to use pre-tax dollars to pay
for medical and/or dependent care expenses

= Draw upon your FSA accounts for
reimbursement as you incur eligible expenses

= Use for eligible expenses for you, your spouse,
and your dependents

= Eligible expenses at www.fsafeds.com

11

Page 3-13

Health Care Federal Flexible Spending Account
(HCFSA)

= Pre-tax dollars to help pay for medical
expenses

» Deducted as a paycheck allotment

= Contribution Limits:
= Minimum $100
= Maximum $3,200
= Use it or lose it

= Carry over up to $640 for HCFSA and
LEX HCFSA

Page 3-13

Copyright © 2024 NITP, Inc.
Prepared exclusively for NITP Webinar/Seminar participants

79




2024 NITP Federal Benefits
Federal Insurances

Dependent Care Flexible Spending Account
(DCFSA)

= Pre-tax dollars to help pay for
dependent care expenses

= $5,000 household maximum
= Use it or lose it

= Grace period for DCFSA until
March 15t to use prior year funds

Page 3-13

Federal FSAs and Retirement

= Retirees are not eligible to participate
= You must use HCFSA funds before retirement
= You are not responsible for continuing payments after retirement

= You may use DCFSA funds after retirement for expenses incurred
while working

Page 3-14

14
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Life Insurance (FEGLI)

= Basic and 3 optional types of coverage

= The Government pays 1/3 of the premium
for Basic life

= Employees pay 2/3 of the premium
for Basic life and the total cost of optional
coverage

= Use OPM’s FEGLI calculator

Page 3-15

Basic Life Insurance in Retirement

= Cost of Basic coverage before retirement
= Coverage = Salary, rounded up, + $2,000
= Cost is $0.16 per $1,000 bi-weekly

EXAMPLE
Salary = $47,300
Coverage = $50,000 (Basic Insurance Amount)

Cost is 50 x .16 = $8.00 bi-weekly

16
Page 3-16
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Option A: Standard

= Basic coverage plus $10,000

Age Group Biweekly

Page 3-16

Under 35 $0.20
35-39 $0.20
40-44 $0.30
45-49 $0.60
50-54 $1.00
55-59 $1.80
60+ $6.00

17

Page 3-16
Opt|0n B: Additional Biweekly
Withholdin
Age Group g (%)
. _ per $1,000 of

= Basic coverage plus 1 to 5 times Insurance
your annual base pay Under age 35 0.02
Age 35 through 39 0.03
Age 40 through 44 0.04
Age 45 through 49 0.07
Age 50 through 54 0.11
Age 55 through 59 0.20
Age 60 through 64 0.44
Age 65 through 69 0.54
Age 70 through 74 0.96
Age 75 through 79 1.80
Age 80 and Over 2.64

18
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Option C: Family
= Basic coverage plus: Employee’s Blweek!y,
Age Group per multiple
= $5,000 for spouse Under 35 $0.20
= $2,500 per dependent child 35-39 $0.24
= Additional coverage in multiples of 40-44 2037
. 45-49 $0.53
up to 5 times the base amount 054 %0.83
55-59 $1.33
6064 $2.43
65-69 $2.83
70-74 $3.83
75-79 $5.76
80 and over $7.80
19
Page 3-16

FEGLI Pre-Retirement

Changes to FEGLI while employed:

= Qualifying Life Event (QLE)
= Called to serve on Active Duty

= Qutside of open enrollment
= SF 2822
= Basic + A and/or B

’ Last Open Enroliment was September 2016 (effective October 1, 2017)

20

Page 3-17
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FEGLI and Retirement

You may continue your coverage if you:

= Retire on an immediate annuity or MRA + 10

= Have been covered for the 5 years of service immediately preceding retirement
= Have not converted to an individual policy

= Have not waived Basic life insurance

Page 3-17

Basic FEGLI and Retirement

= Regular coverage until age 65

= After age 65:
= 75% reduction
=" 50% reduction
= No reduction

22

Page 3-18
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Optional Coverage and Retirement

= Living Benefit
= Assignment

= Optional Coverage
= Option A coverage reduces to $2,500
= Options B and/or C coverage
= Full reduction
= No reduction

Page 3-19 and 3-20

Optional Coverage and Retirement

= Example: Options A, B, and C Monthly Premiums

$10,000 (Retiree) | $240,000 (Retiree) $25,000 (Spouse)

Option A Option B Option C, 5 Multiples

Cost per Cost for Cost per Cost for 5

Age Cost $1,ozo $240,000 Mult::)Ie Multiples
50-54 $2.17 $0.217 $52.08 $1.80 $9.00
55-59 $3.90 $0.390 $93.60 $2.88 $14.40
60-64 $13.00 $0.867 $208.08 $5.27 $26.35
65-69 $0 $1.040 $249.60 $6.13 $30.65
70-74 $0 $1.863 $447.12 $8.30 $41.50
75-79 $0 $3.900 $936.00 $12.48 $62.40
80+ $0 $6.240  $1,497.60 $16.90 $84.50

Page 3-20
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Discuss with Financial Planner

= How much do you still need?

= Have you paid off your mortgage?

= Have you eliminated credit card debt?

= Have your children successfully launched?

= Consider reducing your coverage for more income?

term care insurance?

= Or reprogram the premium outlay for a different benefit —i.e., long

Continuation of Life
Insurance

» Choose the amount of FEGLI to
take with you on FEGLI Form
SF 2818

Page 3-21

26
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Long-Term Care Insurance (FLTCIP)

Nonskilled custodial care:

= Helps with activities of daily living
= Bathing
® Dressing
= Eating
= Transferring
= Continence
= Toileting
®* Provides supervision of individuals
with cognitive impairment

Page 3-22

= Public programs
= Medicare
= Medicaid
= Community services
= U.S. Department of Veterans Affairs

= Private options

Who Provides and Pays for Long-Term Care?

Without Long-Term Care insurance, paid for out-of-pocket

Page 3-22
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Federal Long Term Care Insurance

= FLTCIP program suspended effective December 19, 2022
(potentially for 24 months)

= Current Enrollees coverage status will not change

= For those in a claim status, there is no change to coverage or the
claims reimbursement process

® For more information visit www.LTCFEDS.com
= Call 1-800-582-3337 between 8 AM — 6 PM ET

Page 3-23

Current Cost for Nursing/In-home Care

= Nursing homes: $297 per day average for shared room;
up to $1,000 per day for single room
(Medicaidplanningassistance.org)

* In-home care: Average $4,957 per month up to $6,900 per
month; from $16 to $40 per hours @ 40 hours per week
(Genworth Financial — Cost of Care Survey)

= Live-in home care: Average between $16,000 to $18,000
per month (Genworth Financial — Cost of Care Survey)

30

Slide Not in Book
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Drivers to LTC Enrollment

= Based on your family history, how likely are you to need LTC?
= Can you rely on/do you want to rely on family caregivers?

= Do you have $200 to $300K to set aside (average cost of LTC --
$200/5250 per day for 3 years— are you average?)

= Do you want control over your care?

= Can you reduce life insurance coverage and instead invest premiums
in LTC?

Slide Not in Book

Long-Term Care Statistics

= Over 80% of elderly people receiving assistance live
in private homes in the community

= 65.7 million informal and family caregivers in USA

= Annually 8,357,100 people receive support from
the 5 main long-term care service;
= Home health agencies (4,742,500),
= Nursing homes (1,383,700),
= Hospices (1,244,500),
Residential care communities (713,300) and
Adult day service centers (273,200).

Source: https://www.caregiver.org/resource/selected-long-term-care-statistics/

Page 3-25
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Consider Private Insurance Companies

= Health discounts
= Spousal and partnership discounts
= Hybrid options

= American Association for Long Term Care Insurance www.aaltci.org

33

Steps to Determine Self-Funding Long-Term Care

= Likelihood of needing care?

= https://www.ltcfeds.com/long-term-care

= Cost of care?

= https://www.ltcfeds.com/planning-tools/tools

= What type of care best fits your needs?
= https://www.ltcfeds.com/long-term-care/options
= Aging in Place options.
= https://www.nia.nih.gov/health/aging-place-growing-older-home

» Retirement income support long-term care?

= Separate long-term care assets from spendable assets?

34

Page 3-24
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Federal Insurances

Summary

= FEHB

= Medicare
= FEDVIP

= FSAs

= FEGLI

" |TC

35
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Thank You For Attending

WWW.nitpinc.com

37
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2024 Financial Planning — Part 1

FINANCIAL PLANNING
FOR RETIREMENT
PART 1

KAREN P. SCHAEFFER, CFP®

Balance Sheet

COURSE TOPICS

Appropriate Investing Basics
Use of Debt

Copyright © 2024 Schaeffer Financial, LLC
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HOW OLD ARE YOU?

HOW LONG HAVE YOUR WORKED IN
THE FEDERAL GOVERNMENT?

Copyright © 2024 Schaeffer Financial, LLC
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REGARDING MY FINANCIAL PLAN, |
AM:

CAN YOU AFFORD TO RETIRE?

It’s hard to be sure
» Too many unknowns.
« Too long of a time period.

 The best financial plans are

flexible.

10
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GOOD DATA = GOOD PLANNING

[ ) ® Y
;0 °. Anal
. ® Construct your e
., |dentify Goals el sr)(eet your cash
flow
o ®° ®
® e

11

IDENTIFY GOALS

Financial goals are the things that you need and/or want to spend
money on, beyond routine monthly expenses.

(. N N N

Big Item
Tickets

Irregular
Expenses

Wish
List

12
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Am | behaving like someone trying to
protect the goal of retiring comfortably?

ASK YOURSELF | « How long do I need to make my money

last?

How expensive am I?

LOOK FOR HEALTHY TRENDS

» Debt trend
» Asset trend
e Cash flow

* Live within your means?

14
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BALANCE SHEET

Make a balance sheet and take an annual snap-shot of assets and
liabilities.

15

ASSETS

» What is it?

* What is the value?

* How is it titled?

» Who is the beneficiary?

» What is it for?

16
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DEBT

What is the debt?

Outstanding balance?

Interest rate?

* How and when does it vary?

Monthly payment?

Have you co-signed?

17

CASH FLOW

Construct an Average Monthly Cash Flow

* Analyze actual earning and spending from previous year before
making projections.

* WWW.quicken.com

* WWw.mint.com

18
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SAMPLE
Monthly Cash Flow Items

Income Current Retirement
Salary
Interest/Dividends
Other
Expenses
Retirement Funds

Taxes

Mortgage

Auto

Life Insurance

Child Care

Vacations
TOTAL

WHAT’S THE NUMBER ONE PROBLEM
FACING RETIREES THESE DAYS?

20
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APPROPRIATE USE OF DEBT

< Will you rely on debt or use it to your advantage?

« Retirees can’t rely on debt!

22

APPROPRIATE Pay in full No late fee
USE OF ACREDIT /
CARD
No interest Collect

points/cash

Copyright © 2024 Schaeffer Financial, LLC
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BURIED IN CREDIT CARD DEBT

» $3.9trillion = total outstanding U.S. consumer debt
» $15,561 average American credit card debt per household

» 35% proportion of Americans who carry credit card debt from
month to month.

www.nfcc.org

24

. Get organized.

. Gather the balances.

CREDIT CARD . Know the interest rates.

STRATEGIES . Know the due dates.

. Know the minimum
payments.

. Pay more than the minimum.

Copyright © 2024 Schaeffer Financial, LLC
Prepared exclusively for NITP Seminar/Webinar participants

102
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TAKE ACTION

-
Pay off highest APR
first e Makes most sense.
_
-
Pay off lowest balance
first » Provides motivation.
_
-
Consolidate » Pay more than the minimum.

26

CONTACT CONSUMER CREDIT
COUNSELING

¢ Get free help now!

¢ Largest and longest-serving non-profit financial counseling
organization in the U.S.

¢ Professional counselors can help:

1. Eliminate late fees and over limit charges.
Stop collection calls.
Lower interest rates regardless of credit score.
Consolidate bills into one smaller monthly payment.
Pay off debt faster.
Improve money habits.

oukrwn

www.nfcc.or

27
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EDUCATION LOANS

Control the cost of
education.

Aim for a two-year
payback rule.

Understand loan versus
grant.

Understand merit versus
need.

The repayment options can
be very complicated.

VEHICLE FINANCING

When does it make sense to get a car loan?
e Low interest

e Two-year duration

29
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FINDING A GOOD AUTO LOAN

* Credit union

* Banks

 Saving and loans
e Family

Home equity line of credit

30

HOME EQUITY LINE OF CREDIT

« Do not put your house at unnecessary risk.

 Limit the amount you borrow to what what you know you can
pay back within two years.

 Test your cash flow and make sure HELOC payment doesn’t

conflict with higher priority goals, for example, higher TSP
contributions.

31
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TSP LOANS
Thrift Savings Plan

General Purpose Loan = 1-5 year term

» Purchase of Primary Residence Loan = 1-15 year term
* Interest = G Fund rate (fixed)

* $50 loan fee

 $1000 minimum

e Maximum is lessor of ¥ vested balance or $50K

Can continue to make payments in retirement, but not withheld
from pension.

10% early withdrawal if younger than 55 at time of loan default.

32

WHAT IS THE REAL COST?
e Assumptions:
 Borrow $5,000.
e Loan length is 5 years.
* Interest on G Fund = 2%.
 Rate of return on stock funds averages 8%.

* You lose around an additional $16,000 in compounding over 30 years.

The example is hypothetical and is provided for educational and illustrative purposes only. It is not intended to represent any specific return or
investment, nor is it indicative of future results. The rate of return on investments will vary over time.

33
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MORTGAGE DEBT

 Does paying off your mortgage early make sense?

34

CONS

 Better rate of return elsewhere.
» Time value of money.

o Flexibility.

35
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2024 Financial Planning — Part 1

» Simplicity.
» Peace of Mind.

* Sense of Accomplishment.

36

STAY CURRENT

* Planning is an on-going process.
 Update data annually.

« Review before big decisions.

37

Copyright © 2024 Schaeffer Financial, LLC
Prepared exclusively for NITP Seminar/Webinar participants

108
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ASSET ALLOCATION DECISIONS

« Organize goals from most immediate into future.

* Link assets to goals.

38

Keep short term money out of

MOST IMPORTANT|" o narket

RULE FOR SUCCESSFUL » Get long term money into the
ASSET ALLOCATION| market
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ASSET ALLOCATION

e Long term = beyond 5 year

» Short Term =5 years or less

OUT OF THE MARKET ASSETS

Cash or cash equivalent
« Checking and savings accounts
* Money market funds

« Short term treasury obligations

« Certificate of deposits

4
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IN THE MARKET ASSETS

Not Cash!

* Stocks

* Bonds

* Real Estate

« Currencies

» Commodities

« Collectables

2

INVEST EARLY AND OFTEN

43
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ROUTINE INVESTING

« Decide how much you want to invest in TSP from every paycheck.
« Be reasonable, but don’t be shy about saving as much as you can.

« Consider additional direct deposit or automatic fund transfers into
your checking or savings account for short term goals.

44

TWIN 1 - $2,000 FOR 20 YEARS (AGE 21- 40)
TWIN 2 - $2,000 FOR 25 YEARS (AGE 41 - 65)
(AT 8%)

$700,000
$626,799
$600,000
$500,000
$400,000
$300,000
$200,000 $146,212
$100,000

$0

e

21 26 31 36 41 46 51 56 61
—Twin 1 Contr Twin 1 Comp —Twin 2 Contr —Twin 2 Comp
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WHAT IF YOU PUT $5 OF STARBUCKS
MONEY INTO C-FUND EVERY DAY FOR
10 YEARS?

$5/day for 10 years = ($18,250)

out of pocket cost

Invested in the C-Fund = $28,250
lost opportunity cost
Total cost = $46,500

*compound return of 7%

The example is hypothetical and is provided for educational and illustrative purposes only. It is not intended to represent any specific return or
investment, nor is it indicative of future results. The rate of return on investments will vary over time.

46

Diversification

REASONS TO

Regular income

CONSIDER BONDS

Potential tax benefits

Preservation of principal
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US Treasury
Corporate
TYPES OF BONDS Agency
Municipal
High yield

Diversify

WHEN DO STOCKS Long term growth
MAKE SENSE? Out pace inflation

Potential tax benefits

Copyright © 2024 Schaeffer Financial, LLC
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BUY IT INAFUND OR BUY IT OUTRIGHT?

Real estate, stocks, and bonds can be bought directly and/or
through a mutual fund.

50

WHEN DOES REAL ESTATE MAKE SENSE?

« Offers diversification beyond traditional stocks and bonds.
* Historically less correlated to other investments.

* Acts as a potential hedge against inflation.

51
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WARNING

¢ Real estate investments require unpredictable time and
money.

52

ANY QUESTIONS?

53
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2024 Financial Planning — Part 1

Karen P. Schaeffer, CFP® is the Managing Member and Co-founder of Schaeffer Financial LLC, an SEC-
registered investment advisory firm located in Rockville, Maryland.

This presentation is for informational and educational purposes only.

Please remember that past performance may not be indicative of future results. Different types of investments
involve varying degrees of risk, and there can be no assurance that the future performance of any specific
investment, investment strategy, or products made reference to directly or indirectly in this presentation will be
profitable, equal any corresponding indicated historical performance level(s), or be suitable for your portfolio.
The views and opinions expressed in this presentation are those of Karen P. Schaeffer. Due to various factors,
including changing market conditions and/or applicable laws, the content may no longer be reflective of current
opinions or positions. Any hypotheticals or examples are for illustrative purposes only and not indicative of
actual results. Past performance may not be indicative of future results Moreover, you should not assume that
any discussion or information contained in this presentation serves as the receipt of, or as a substitute for,
personalized investment advice from Schaeffer Financial LLC. To the extent that a reader has any questions
regarding the applicability of any specific issue discussed above to his/her individual situation, he/she is
encouraged to consult with the professional advisor of his/her choosing. A copy of Schaeffer Financial LLC's
current disclosure brochure discussing its advisory services and fees is available for review upon request.

55
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2024 Financial Planning — Part 2

FINANCIAL PLANNING
TSP AND IRAS
PART 2

KAREN P. SCHAEFFER, CFP®

-
-
o -
-

TSP Fund Choices Reallocation
Contributions

COURSE TOPICS

ROTH TSP IRAs Traditional
vs. Roth

Copyright © 2024 Schaeffer Financial, LLC
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ASSETS

* What is it?

* What is the value?

* How is it titled?

» Who is the beneficiary?

* What is it for?

MOST IMPORTANT
RULE FOR SUCCESSFUL

ASSET ALLOCATION

Copyright © 2024 Schaeffer Financial, LLC

» Keep short term money out of
the market.

* Get long term money into the
market.
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MAKING THE MOST OF YOUR TSP

CONTRIBUTION LIMITS FOR 2024

 $23,000 elective deferral limit
* $7,500 catch up amount (no longer a separate election)

Copyright © 2024 Schaeffer Financial, LLC
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TSP MATCHING

« FERS employee contributions are matched up to the first 5%.

WHEN I HEAR THE MARKET IS DROPPING?

Copyright © 2024 Schaeffer Financial, LLC
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The retirement income you
receive will depend on how
much you contribute and how
you allocate your money
among the various investment

GROWING YOUR choices.

TSP Let’s Assume:

« Employee begins
contributions at 40

* 10% contributions
$60K salary
Annual increase of 2.5%
8% annual rate of return

PROJECTED TSP BALANCE

At age 65 your TSP could be worth $647,536.

$700,000.00
$600,000.00
$500,000.00
$400,000.00
$300,000.00
$200,000.00
$100,000.00

$-
40 42 44 46 48 50 52 54 56 58 60 62 64 65

or educational and illustrative purposes only. It is not intended to represent any specific 12
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KEY TO YOUR TSP

30.00%
25.00%
20.00%
15.00%
10.00%

5.00%

0.00%
-5.00%

 Just signing up isn’t enough.
» Fund selection is key.

1-Year

3-Year

5-Year

TSP AVERAGE ANNUAL RETURNS

m L Income

m L 2030

m L 2040

m L 2050
G Fund
F Fund

= C Fund

m S Fund

m | Fund

Source: www.TSP.gov December 2023

14
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15.00%
10.00%
5.00%
0.00%
-500% l-Year 3-Year 5-Year
-10.00%
-15.00%
-20.00%
-25.00%
-30.00%

TSP AVERAGE ANNUAL RETURNS

m L Income
m L 2030
m L 2040
m L 2050
G Fund
F Fund
= C Fund
S Fund
m | Fund

Source: www.TSP.gov December 2022

15

GOVERNMENT

SECURITIES FUND

Copyright © 2024 Schaeffer Financial, LLC
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G Fund

Backed with full faith and
credit of US Government.

Short term, nonmarketable
US Treasury securities.

No risk of loss.
Very little growth.
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WHEN DOES THE G

FUND MAKE SENSE?

Peace of
mind

Short term
goals

STUCK IN THE G FUND?

18

Copyright © 2024 Schaeffer Financial, LLC
Prepared exclusively for NITP Seminar/Webinar participants

125



2024 Financial Planning — Part 2

WHAT IS AN INDEX FUND?

* Benefits:

e Cheap

* Easy

+ Diversification
» Disadvantage:
* No control
 Limited upside
 Less flexibility

19

F Fund

* Bloomberg Barclays
Aggregate US Bond
Market.

FIXED INCOME * Mix of high-grade

INDEX FUND government and corporate

bonds.
 Varied maturity dates.
« Low volatility.

« Potential to earn rates
above money market funds.
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Investing
for income

Balancing
against
stock

WHEN DOES THE F
FUND MAKE SENSE?

C Fund

* Replicates the total return
version of the S&P 500.

COMMON STOCK « Large Capitalization US
INDEX FUND Stocks.

* Increase market volatility
risk.

* Potential for long term
growth.
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SMALL
CAPITALIZATION
STOCK INDEX

INTERNATIONAL
STOCK INDEX FUND

Copyright © 2024 Schaeffer Financial, LLC
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S Fund

» Dow Jones US Completion
Total Stock Market Index.

« Small and mid-
capitalization US stocks.

« Increase volatility risk.
« Potential long-term growth.

| Fund

e EAFE Index (European,
Australian and Asian
Markets).

» Mostly large capitalization
foreign stocks.

« Additional volatility risk and
currency risk.

« Offers diversification to
additional economies.
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CHANGES TO THE | FUND?

global investment, including small, mid and large cap stocks.
citing money will support Chinese Weapons development.
2019 - TSP Board reaffirms decision to expand fund.

the TSP offerings.

2021 - Legislation introduced to Ban TSP Investment in China
2022 - I-Fund action on hold indefinitely.

2017 — TSP Board decides to expand the | Fund to become more of a
2018 — Congressional push back on investing in Chinese companies,
2019 — Aon Hewitt conducts 2" study, again endorsing wider index.

2020 — TSP Board postpones action until the 2022 planned widening of

25

Long term
growth

WHEN DO THE STOCK

FUNDS MAKE SENSE?

Need to keep
pace with
inflation

Copyright © 2024 Schaeffer Financial, LLC
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HOW DO YOU « C is more conservative.
CHOOSE BETWEEN * S & | offers wider

THEM') diversification.

STEPS FOR ALLOCATING YOUR TSP

‘ STEP 3:
: Keep it
STEP2: balanced.
_ Which
STEPL: allocation
Which meets your
allocation temperament?
meets your
time frame?

28
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MARKET DRIFT

Asset Allocation

70% 62.30%
60% 55.93%

0,
s0% /2100/
40% . 37.04%
30%
20% 10%
10%
0%

33.06%

7.03% 4.64%

1992 2002 2012
mstocks mbonds i shortterm

December 1992—-December 2013
Target Asset Mix: 50% Stocks, 40% Bonds, 10% Short-Term
Investments

29

HOW OFTEN DO YOU LOOK AT YOUR TSP
ACCOUNT AND CONSIDER
REBALANCING?

30
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L Fund

* Invested in TSP Funds
through professionally
diversified portfolios.

HATE REBALANCING? |- L Funds are for participants

with time horizons that meet
the stated dates.

L Income is for participants
who want income.

L FUND ALLOCATIONS

70.00
60.00
50.00
40.00
30.00
20.00
10.00

0.00
Q \] Q I\
DGR G G s R O
N I N N N e VA
Y mGFund =FFund CFund ®mSFund m=IFund

Source: www.TSP.gov January 2024 33
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CHANGES TO THE L FUND

(EFFECTIVE JANUARY 2019)

* Increased exposure to International stocks (from 30% to 35%) of
the overall stock allocation in all L Funds.

» L Income Fund stock allocation (C S & | Funds) will increase from
20% to 30% over 10 years.

e L 2030, L 2040 and L 2050 stock allocations will hold steady for
awhile.

» The pause will align these funds with the new L 2060 Fund
(beginning 2020) that will have an initial stock allocation of 99%.

34

Automatic
rebalancing

WHEN DO THE L FUND
MAKE SENSE?

Avoid
mistakes
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HOW DO YOU + Consider when will you need
CHOOSE BETWEEN the money?

THEM’) e How much is in G?

HOW OFTEN SHOULD YOU REVIEW?

If you’re not

Everyone using an L Fund
e Once ayear « At least quarterly
* Big life events « On big market days

37
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MUTUAL FUND WINDOW

* Introduced in 2022, allows access to outside fund from
your TSP account.

 Additional investment options for participants what are

interested in more diverse choices.

38

MUTUAL FUND WINDOW

« $55 annual administrative fee to ensure the cost of the
mutual fund window does not increase costs for those who
choose not to use it.

* $95 annual maintenance fee.

 $28.75 per trade fee.

* Specific mutual fund fees and expenses.

* Minimum transfer and balance amounts imposed.

39
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CHANGE YOUR INVESTMENTS

* Investment election — applies to new money (can be
done any time)

» Reallocation election — applies to existing money
(limited to twice a month)

» Transfer election — used to move money to the mutual

fund portal

40

ARE YOU USING THE ROTH TSP OPTION?

4
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TRADITIONAL TSP VS. ROTH TSP

Ve

Potentially have TWO » ATraditional TSP balance
types of balances « ARoth TSP balance

(&
p

Agency Contributions « Will ALWAYS = Traditional (not Roth)

(&
p

Money already in your « Will remain part of your Traditional
account « You CANNOT convert it to Roth

N/

Your Contributions * You may choose

43

TRADITIONAL VS. ROTH TSP

[Traditional ]

« Contributions are made with pre-tax dollars.

* Earnings are tax deferred.
 Withdrawals are taxed as ordinary income.

[Roth }

» Contributions are made with after-tax dollars.

* Earnings are tax deferred.

» Withdrawals are tax free.

44
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BEFORE YOU CHOOSE ROTH, CONSIDER...

» What if the tax laws change?
* What if you don’t live a long time?
e What if you’re in a low tax bracket?

45

MAXING THRIFT?

46
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AFTER TSP, CONSIDER AN IRA

« Excellent vehicle for accumulating wealth.

« Allows you to save with a tax advantage.

the savings you need.

* An employer sponsored plan may not be enough to accumulate

47

TRADITIONAL VS. ROTH IRA

{Traditional

* Deductible contribution are very limited.

¢ RMDs at age 73.

« Any person with earned income and their non-working spouse.

[Roth

» None of the contribution is deductible.

* No RMD before death.

« Contribution limited by MAGI (modified adjusted gross income).

48

Copyright © 2024 Schaeffer Financial, LLC
Prepared exclusively for NITP Seminar/Webinar participants

139



2024 Financial Planning — Part 2

TAXABLE VS. TAX DEFERRED

49

ROTH CONVERSION

e Changing traditional retirement funds to Roth retirement funds.
 This can trigger a substantial income tax to the amount converted.
o Example: if a traditional IRA worth $50,000 is converted, it can
trigger a $12,500 tax for someone in a 25% tax bracket.

< Weigh the cost of paying taxes against the potential for earning tax
free income.

« All traditional IRAs must be included in the calculation.

Seek tax advice before acting.

50
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529 PLANS

» Tax advantaged account designed for education savings.

*You can contribute up to the annual gift tax exclusion amount ($17,000
for 2023).

Earnings grow tax free and withdrawals made for qualified education
expenses are not subject to federal income tax.

51

529 PLAN QUALIFIED EDUCATION EXPENSES

College Tuition and Fees

College Room and Board

College books and supplies

K-12 tuition and fees, up to $10K/year
Student Loans, limited $10K/lifetime

New in 2024

Beneficiaries of 529 savings accounts are permitted to rollover up to $35,000 from a 529
account in their name fo a Roth IRA account, tax and penalty free. Rollovers are subject
to IRA annual contribution limits and are available for 529 accounts that have been

open for more than 15 years. Rollovers are permitted starting 2024.

52
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FINDING ADVICE

 Be able to articulate what it is you want.

« People give advice, not firms.
e CFP Board of Standards, Inc.

www.cfp.net
www.letsmakeaplan.org

 Ask what qualifies you to give me advice and how much will it cost?

53

ANY QUESTIONS?

54
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Karen P. Schaeffer, CFP® is the Managing Member and Co-founder of Schaeffer Financial LLC, an SEC-
registered investment advisory firm located in Rockville, Maryland.

This presentation is for informational and educational purposes only.

Please remember that past performance may not be indicative of future results. Different types of investments
involve varying degrees of risk, and there can be no assurance that the future performance of any specific
investment, investment strategy, or products made reference to directly or indirectly in this presentation will be
profitable, equal any corresponding indicated historical performance level(s), or be suitable for your portfolio.
The views and opinions expressed in this presentation are those of Karen P. Schaeffer. Due to various factors,
including changing market conditions and/or applicable laws, the content may no longer be reflective of current
opinions or positions. Any hypotheticals or examples are for illustrative purposes only and not indicative of
actual results. Past performance may not be indicative of future results Moreover, you should not assume that
any discussion or information contained in this presentation serves as the receipt of, or as a substitute for,
personalized investment advice from Schaeffer Financial LLC. To the extent that a reader has any questions
regarding the applicability of any specific issue discussed above to his/her individual situation, he/she is
encouraged to consult with the professional advisor of his/her choosing. A copy of Schaeffer Financial LLC's
current disclosure brochure discussing its advisory services and fees is available for review upon request.

55
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FINANCIAL PLANNING
HAVE A PLAN
PART 3

KAREN P. SCHAEFFER, CFP®

Cash Flow TSP at Housing

Retirement

Estate Life Long Term
Planning Insurance Care

COURSE TOPICS
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HOW CLOSE ARE YOU YOU TO RETIRING?

ca’m® o
@ ‘. Construct
Identify Goals your balance
.. sheet
®
er0

GOOD DATA = GOOD PLANNING

Analyze
your
cash
flow
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CASH FLOW

Construct an Average Monthly Cash Flow

* Analyze actual earning and spending from previous year before
making projections.

* WWW.quicken.com

* WwWw.mint.com

SAMPLE
Monthly Cash Flow Items

Income Current Retirement
Salary
Interest/Dividends
Other

Expenses
Retirement Funds
Taxes
Mortgage
Auto
Life Insurance
Child Care
Vacations

TOTAL
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Spending down money wisely
requires a whole new strategy.

Time to rethink asset

SPENDING-DOWN | allocation

PHASE Be aware of volatility.

Know fixed vs. discretionary
expenses.

This is not autopilot.

HOW MUCH CAN | SPEND IN RETIREMENT?

« Odds are, 4% adjusted annually for inflation should last 30-35 years.
« For example, if inflation averages 3% withdrawals from $100,000 nest

egg can be:

$100,000 = $4,000 | | | year two income | | In year five income

of incognneein year will be $4,120 will be $4,501
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REVIEW ANNUALLY AND BE MINDFUL OF:

¢ Declining health
* Outliving life expectancy
 Unforeseen expenses

e Downturn in the market

11

ORDER OF SPEND-DOWN IN RETIREMENT
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SLOW DOWN

 Be sure to look at your personal tax return each year.
 Focus on unusual expenses and deductions.

 Laws and brackets change, and the impact can be significant.

13

TSP OPTIONS AT RETIREMENT

14
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TSP WITHDRAWAL OPTIONS

 Take a partial withdrawal whenever you want (limited to once a
month).

» Take monthly, quarterly or annual withdrawals — starting and
stopping when you want.

e Mix and match partial withdrawals with scheduled payments.
 Single Payment

Annuity

15

WITHDRAWALS

All withdrawals are made pro-rata, but you can request what amount
should come from Traditional versus Roth.

16
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TSP REQUIRED MINIMUM DISTRIBUTIONS

e The IRS requires that TSP participants receive a portion of their
accounts no later April 1 of the year following the year they become
73 and is separated from service.

e There are severe penalties if the RMD is not taken which incudes an
IRS penalty of 25% of the amount that should have been taken.

« If you take no action, TSP will automatically send you a distribution

— if they can find you.

RMD Age:

Use age 72 if born in 1950 or earlier
(before 2020 the age was 70 ¥%)

Use age 73 if born 1951-1959

Use age 75 if born 1960 or later

17

RMD CALCULATION

 Divide your year-end account balance from the previous year by the
IRS life expectancy factor, based on your age in the current year.

e Sarah’s TSP balance:

» April 2024 = $250,000

» December 31, 2023 = $225,000

» She turns 73 in June, 2024

e 2024 RMD = $225K/25.6 = $8,789

18
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TSP BENEFICIARY PARTICIPANTS

» Only spouses can be TSP beneficiary participants.

 In the event of the death of the beneficiary participant, the account
cannot remain in the TSP (must be withdrawn within 5 years).

« Distributions from Traditional TSP accounts will be taxed as ordinary
income to the beneficiary.

» Distributions from Roth TSP accounts are not taxable when
distributed.

» Funds will be distributed to the beneficiary(ies) indicated on the
Designation of Beneficiary Form.

A will or other document is not a substitute and will not be honored.

19

BENEFICIARY FORM

» Be sure to check who is listed on your beneficiary
form — not all information transferred with the recent
website changes!

20
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CONSIDERING AN IRA?

All or part can be Transfers are Forms are at e\r/:(?rqal
transferred not taxable WWW.tSp.gov Secision

21

TRANSFER TO AN IRA

* Advantages of moving all or part of your TSP include:
* More investment choices.
 Targeted versus pro rata withdrawals.

» Tax advantage on withdrawals for non spouse beneficiaries.

22
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IRASTRETCH AFTER 2019 SECURE ACT

* SECURE Act requires distribution from inherited IRAs within ten
years of the death.

* Spouses, minor children and beneficiaries not more than 10 years
younger than the deceased are exempt.

* Beneficiaries of IRAs still have more choices for taking distributions.

» Non-spousal heirs of any age, regardless of the type of IRA, must
complete withdrawals within 10 years.

23

CAUTION

« IRAs can be more expensive.

« Some “advisors” recommend expensive,

inappropriate products.

« If you close your TSP Account, you can

never go back.

« Leaving just a small balance in TSP

keeps the account open.

24
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IRAVOCCABULARY

Roll

Convert

Transfer

Contribute

25

TRANSFER VS. ROLLOVER

Transfer and Rollover are NOT the same thing

» Transfer means money is sent to IRA company: custodian to
custodian.

» Rollover means money is sent to you: taxes will be withheld even
if you re-invest in Traditional IRA within 60 days.

26
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CHOOSING AN IRA CUSTODIAN

* Fees
* Investment options
* Services

* Practical consideration

27

TSP AND IRA RULES DIFFER

* Penalty free withdrawals from the TSP are allowed at age 55.

» From a Traditional IRA they begin at age 59 %.

28
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IRA EARLY
WITHDRAWAL

PENALTY EXCEPTIONS

 Death or disability.
* Unreimbursed medical

expenses, if greater than 7.5%
AGI.

 Health insurance premiums

paid while unemployed.

» Qualified higher education

expenses.

« First time home buyers;

$10,000 limit.

« Series of substantially equal

payments.

e The CARES Act Exemptions.

RMD

—]

IRA REQUIRED MINIMUM DISTRIBUTIONS

Traditional
IRA 73

TAXABLE

Roth IRA None

TAX FREE

30
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WHEN TO START SOCIAL SECURITY?

31

SOCIAL SECURITY BENEFIT ESTIMATES
AND EARNINGS RECORD

« SSA.GOV - my Social Security

» Must Register

» Age 62 benefit estimate

* Full Retirement Age estimate (66-67)
» Age 70 benefit estimate

32

Copyright © 2024 Schaeffer Financial, LLC
Prepared exclusively for use by NITP Webinar/Seminar participants

158



Financial Planning — Part 3

RETIREMENT OPTIONS BASED ON AGE

 Full Retirement Age = FRA (65-67)
» Based upon year of birth

» Reduced Benefits = Age 62
» 25% reduction if full benefit age is 66
» 30% reduction if full benefit age is 67

» Delayed Retirement Credits
> 8% increase for each year over FRA

33

* Life expectancy

¢ Cash needs

WHEN TO COLLECT

 Financial goals

CONSIDERATIONS

e Survivor benefits

* Desire/Need to work
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HOUSING CONSIDERATIONS

e One of the most expensive
decisions that we make is
where to live.

« Consider intergenerational
living.

< Be mindful of accessibility,

affordability, and support
networks.

35

Be mindful of transaction costs
Research the state and local taxes
Rent temporarily

RENT OR BUY?

Travel costs to family/friends

Part-time jobs

@ @ » = B

Available healthcare
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CONTINUING CARE RETIREMENT COMMUNITIES

» Most people wished they moved sooner.
 Costs and amenities can vary greatly.
« Life plan communities are a new option.

 Financing options deserve study.

37

ENSURE YOUR PLAN’S SUCCESS

Have a Plan

Share the Plan

Follow the Plan

38
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ESTATE PLANNING

* If you don’t plan, your state of residence has a plan for you.

» Good planning requires documents and conversations.

Seniors Adults

Young Adults Kids

39

ESSENTIAL
PLANNING

DOCUMENTS

Copyright © 2024 Schaeffer Financial, LLC
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Durable Power of Attorney
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Living Will
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ESSENTIAL DOCUMENTS FOR SENIOR LOVED
ONES

41

WHAT DOCUMENTS ARE IN PLACE FOR
YOUNGER GENERATIONS?

2
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CHARITABLE GIVING

 Assets left to charities are deducted from your taxable estate.

* Charities don’t pay income tax on inherited TSP/IRA money.

43

ARE YOUR INSURANCE POLICIES IN ORDER?

44
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LIFE INSURANCE

* Who needs it?

Will you have financially dependent survivors?

What financial goals live beyond you?

Will there be debts that will adversely affect your heirs?

45

LIFE INSURANCE

* How much?
* Assess the needs of loved ones.
» Make up for lost income.

« Be realistic about how long money will last.

46
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WHAT TYPE OF LIFE INSURANCE?

» Term provides benefit upon death for specific premium, if
death occurs in stated time period.

» FEGLI is a form of Term Insurance.

47

FEDERAL EMPLOYEE GROUP LIFE
INSURANCE

FEGLI is group term life insurance available for employees and
their families.

» FEGLI consists of basic life insurance and three optional types of
coverage.

* The Government pays one-third of the premium.

» Employees bay two-thirds for the basic, and the full cost of any
optional coverage.

» The cost rises with age.

» New employees are automatically covered by basic life unless
they waive it.

48
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OTHER TYPES OF LIFE INSURANCE

4[ Whole

» Coverage for entire life, pays fixed death benefit and
accrues savings benefits.

4[ Universal

» Combines term with savings feature.

4[ Variable

« Death benefit dependent on portfolio market value.

T

1]

49

e 70% of adults over age 65
will need LTC.

Policies cover what’s not

LONG-TERM CARE covered by health insurance,

Medicare, or Medicaid for
INSURANCE skilled nursing,
rehabilitation, care-oriented
conditions.

Premiums and Underwriting
requirements have
increased.
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LONG TERM CARE INSURANCE

Federal Long-Term Care Insurance

» www.ltcfeds.com
» As of 12/19/22 — 24-month suspension of applications

51

HOMEOWNERS INSURANCE

e Dwelling
* Personal Property
o Liability
* Other?

52
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AUTO INSURANCE

 Bodily Injury Liability

* Property Damage Liability
* Uninsured Motorist

* Collision

e Comprehensive

53

UMBRELLA INSURANCE

Additional insurance designed to protect you from major claims and
lawsuits.

54
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STAY CURRENT

* Planning is an on-going process.
 Update data annually.

« Review before big decisions.

55

ANY QUESTIONS?

56
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Karen P. Schaeffer, CFP® is the Managing Member and Co-founder of Schaeffer Financial LLC, an SEC-
registered investment advisory firm located in Rockville, Maryland.

This presentation is for informational and educational purposes only.

Please remember that past performance may not be indicative of future results. Different types of investments
involve varying degrees of risk, and there can be no assurance that the future performance of any specific
investment, investment strategy, or products made reference to directly or indirectly in this presentation will be
profitable, equal any corresponding indicated historical performance level(s), or be suitable for your portfolio.
The views and opinions expressed in this presentation are those of Karen P. Schaeffer. Due to various factors,
including changing market conditions and/or applicable laws, the content may no longer be reflective of current
opinions or positions. Any hypotheticals or examples are for illustrative purposes only and not indicative of
actual results. Past performance may not be indicative of future results Moreover, you should not assume that
any discussion or information contained in this presentation serves as the receipt of, or as a substitute for,
personalized investment advice from Schaeffer Financial LLC. To the extent that a reader has any questions
regarding the applicability of any specific issue discussed above to his/her individual situation, he/she is
encouraged to consult with the professional advisor of his/her choosing. A copy of Schaeffer Financial LLC's
current disclosure brochure discussing its advisory services and fees is available for review upon request.

57
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