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Preparing For Retirement Involves Careful
Planning of these Sources of Financial Security
Retirement Social
Benefit Security
Thrift
Savings
Plan
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NITP Federal Benefits

Module 1: Retirement Benefit

The steps for planning your retirement are:
Eligibility

Service Credit for Retirement

Basic Retirement Benefit

Survivor Benefits

Retirement Processing

uhwNRE

Module 1-1

|dentify Retirement Coverage

®" TransFERS
= Open Season 1987, 1998
= Re-hires

» FERCCA: Federal Erroneous Retirement
Coverage Corrections Act

o2y

CSRS

Social Security

1951 ¢
CSRS —Interim
$ 1987 |

FERS
TransFERS

= CSRS — Offset
2013/2014| @

FERS-RAE
FERS-FRAE

Module 1-2
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NITP Federal Benefits

Retirement Contributions

The Civil Service Retirement and Disability Fund (CSRDF)
= 0.8% (FERS-RAE 3.1%, FERS-FRAE 4.4%*) of base pay
= Special Provisions: 0.5% more

= Agency contributes significantly higher amount

Social Security — Federal Insurance Contributions Act (FICA)
= 6.2% of wages up to the maximum taxable wage limit
= Agency pays matching employer share of tax

The Thrift Savings Plan (TSP)
= Up to yearly IRS limit
= Agency automatic contribution equal to 1%, with match up to 4%

*FERS Special contribute: FERS 1.3%, FERS Special RAE 3.6%, and FERS Special FRAE 4.9%

—
Module 1-3, CSRS Appendix A-2, Appendix Page 2

Eligibility: Retirement Options

= VVoluntary Optional
= MRA + 10

= Early

= Disability

= Special Provisions
= Deferred

—
—
—
— 6

Benefits Book Section 1, Page 4
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NITP Federal Benefits

Minimum Age
and Service
Requirements

FERS Minimum Retirement Age
(MRA)

Year of Birth MRA
Before 1948 55 years
1948 55 years, 2 months
1949 55 years, 4 months
1950 55 years, 6 months
1951 55 years, 8 months
1952 55 years, 10 months
1953-1964 56 years
1965 56 years, 2 months
1966 56 years, 4 months
1967 56 years, 6 months
1968 56 years, 8 months
1969 56 years, 10 months

1970 and later 57 years

Module 1-4
7
Minimum Age and Service Requirements:
Voluntary Optional
MCELBED Eligible for Eligible for Continuation
Retirement Option SelEsl o e of FEHB, FEGLI, and FEDVIP
Service
MRA 30 Yes Must meet 5-year test for FEHB and
Voluntary Optional 60 20 Yes FEGLI; this is not a requirement for
62 5 No FEDVIP (see Module 3 — Insurance)
Must meet 5-year test for FEHB and
MRA + 10 MRA 10 No FEGLI; this is not a requirement for
FEDVIP (see Module 3 — Insurance)
Module_l—S, CSRS Appendix A-3 8
8
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NITP Federal Benefits

Minimum Age and Service Requirements:
Early

= Voluntary Early Retirement Authority (VERA)
= Discontinued Service (DSR)

Years of
Retirement Option Age Creditable
Service

Eligible for Eligible for Continuation

Supplement of FEHB, FEGLI, and FEDVIP

Must meet 5-year test for FEHB and
FEGLI; this is not a requirement for
FEDVIP (see Module 3 — Insurance)

50 20 At MRA

Early Any age 25 At MRA

—
—
—
— 9

Module 1-5, CSRS Appendix A-3

9
Minimum Age and Service Requirements:
Disability
MCELBED Eligible for Eligible for Continuation
Retirement Option  Age SelEsl o e of FEHB, FEGLI, and FEDVIP
Service
Must meet 5-year test for FEHB and
Disability Any age 18 months No FEGLI; this is not a requirement for
FEDVIP (see Module 3 — Insurance)
Module_l—e, CSRS Appendix A-4 10
10
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NITP Federal Benefits

Minimum Age and Service Requirements:
Special Provisions

LI Eligible for Eligible for Continuation

Supplement of FEHB, FEGLI, and FEDVIP

Retirement Option Age Creditable
Service

Must meet 5-year test for FEHB and
FEGLI; this is not a requirement for
FEDVIP (see Module 3 — Insurance)

50 20 Yes

Special Provisions Any age 55 Ves

Module 1-7

11

Additional Considerations for Special Provisions

= Annual/Sick Leave CANNOT meet minimum
requirement

= Does not have to be in covered position at time of
retirement

= 20 years covered service/fewer than 25/under age
50: Deferred not subject to age reduction — regular
FERS formula

= Military service that interrupts covered position —
may be used towards minimum service requirement

= Military police service cannot meet requirements

12
Module 1-7

12
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NITP Federal Benefits

Minimum Age and Service Requirements:

Retirement Age of Application Years of Creditable Eligible for Eligible for Continuation
Option for Benefit Service at Separation  Supplement  of FEHB, FEGLI, and FEDVIP
MRA 30
60 20
Deferred 62 5 No No
MRA 10

—
—
13

Module 1-8, CSRS Appendix A-4

13

Module 1: Retirement Benefit

The steps for planning your retirement are:
Eligibility

Service Credit for Retirement

Basic Retirement Benefit

Survivor Benefits

Retirement Processing

ik wWwNPE

—
—
mu
— 14

Module 1-9

14
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NITP Federal Benefits

Service Credit for Retirement

= Must be evidence documenting service history
= eOPF (electronic Official Personnel Folder)

= Documents: SF 50s, DD 214s, beneficiary
designations, insurance elections

= Download a copy of records for your personal file

= Service not subject to retirement deductions:
= Civilian service credit deposit and redeposit
= Military service credit deposit

= Fewer than 5 years of service under CSRS
computed under FERS rules

—
—
15

Module 1-9

15
Retirement Service Computation Date (SCD)
= Not always the same as Block #31 on SF 50 (“leave” SCD)
= Determined at time you complete Online Retirement Application (ORA) (or SF 3107)
= Do not wait until time to retire to resolve service credit issues — contact HR
= OPM is final authority for eligibility and calculation
= L eave cannot be used to meet the minimum eligibility requirements
= Sick Leave is converted to credit for your benefit computation
= Annual Leave is paid in a lump sum
d—H -
16
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NITP Federal Benefits

Creditable Service: Changes in Work Schedule

= Part-time work schedule
= 16 — 32 hours per week
= Impacts basic benefit computation
= Does not affect eligibility

= Intermittent, Seasonal, and When Actually Employed (WAE)
= |rregular or occasional work that is sporadic and unpredictable
= Which can vary from week to week
= Credit for eligibility and calculation based on actual time worked

* Leave Without Pay (LWOP), suspension, furlough, or time while receiving Workers’
Compensation

= Generally, credit allowed for periods not exceeding 6 months in any calendar year
= LWOP to perform military service (not limited)
= While receiving Workers’ Compensation (not limited)

17
Module 1-10
17
:. :;";""‘" NOTIFICATION OF PERSONNEL ACTION 3
Standard Form 50 il |
= Filed in your electronic Official T [ —
Personnel Folder (eOPF) A . [ T [ ———
A«,:::M i
=mn 18
Module 1-11
18
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NITP Federal Benefits

Service Credit: Deposits and Redeposits

How much do | owe?
What is the effect on my retirement?

= CSRS and FERS civilian service deposits
= CSRS and FERS civilian service credit redeposits
= Military service credit deposits

Module 1-12

19

Civilian Deposits and Redeposits: Instructions

= Request estimate of retirement with and without payment

= Complete application:
= SF 3108 — FERS Application to Make a Service Credit Payment
= SF 2803 — CSRS Application to Make Deposit or Redeposit

= More than 6 months from retirement:
= Submit to HR

= Fewer than 6 months from retirement:
= Include with retirement application

20
Module 1-16

20
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NITP Federal Benefits

Military Deposit Payment

Military retirees barred from receiving credit
unless they waive military retired pay with the
following exceptions:

—

= Due to a service-connected disability either incurred in combat with an enemy
of the United States or caused by an instrumentality of war and incurred in the
line of duty during a period of war, or

= Under the provisions of Chapter 1223, Title 10, U.S.C. (pertaining to retirement
from a reserve component of the Armed Forces).

—
—
21

Module 1-17

21

Military Service Credit Deposit: Instructions

= Provide documentation of military service
= Attach copies of all DD 214s and supporting documents

= Request your military earnings by submitting RI 20-97 and supporting
documents to the military finance center

= Complete Application to Make Service Credit Payment

= SF 3108 (FERS), SF 2803 (CSRS)
= Request assistance from HR
= Indicate payment preference

—
—
mu
— 22

Module 1-17

22
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NITP Federal Benefits

Module 1: Retirement Benefit

The steps for planning your retirement are:
Eligibility

Service Credit for Retirement

Basic Retirement Benefit

Survivor Benefits

Retirement Processing

vk whe

—
—
23

Module 1-19

23

Determine Your Basic Retirement Benefit

= Your total length of service
= Your High-3 average salary

= The CSRS formula or FERS formula is used to calculate your unreduced
basic retirement benefit

CSRS or Unreduced
FERS CSRS or

Length High-3

Average
Salary

lo}i
Service

Formula FERS Benefit

—
—
mn
— 24

Module 1-19

24
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NITP Federal Benefits

Reductions and Withholdings

Reductions Withholdings
(Reduce Taxable Income) (After Tax)
= Age = Federal Tax
= Survivor Benefits = State Tax (as applicable)
= Part-time Proration ® |nsurance Premiums
= Unpaid Deposits (CSRS) = Former Spouse Apportionment

= Alternative Form of Annuity

25
Module 1-19

25
Length of Service
» Formula: Retirement Date minus Retirement SCD = Length of Service
= Example: Subtracting dates to calculate length of service
Dates Year Month Day
Retirement Date: 12/31/2030 2030 12 31
Retirement SCD: 8/18/96 - 1996 -8 -18
Length of Service: 34 years 34 4 13
d=Ki :
26
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NITP Federal Benefits

Credit Unused Sick Leave

= Add to length of service
= Use for benefit computation
= No limit on the amount

Module 1-21

27

27
Credit Sick Leave Hours
= Total creditable Sick Leave: 1 year, 1 month, 2 days
2,268 | Hours of Sick Leave
- 2087 |Hoursin 1 year
= 181 |1 month, 2 days
d=Ki :
28
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NITP Federal Benefits

Converting Unused Sick Leave

[ Days | Months ___________________|

0 1 2 3 4 5 6 7 8 9 10 11
0 0 174 348 522 696 870 1044 1217 1391 1565 1739 1913
1 6 180 354 528 702 875 1049 1223 1397 1571 1745 1919
2 12 186 360 533 707 881 1055 1229 1403 1577 1751 1925
3 17 191 365 539 713 887 1061 1235 1409 1583 1757 1931
4 23 197 371 545 719 893 1067 1241 1415 1589 1762 1936
5 29 203 377 551 725 899 1073 1246 1420 1594 1768 1942
6 35 209 383 557 731 904 1078 1252 1426 1600 1774 1948
7 41 215 388 562 736 910 1084 1258 1432 1606 1780 1954
8 46 220 394 568 742 916 1090 1264 1438 1612 1786 1960
9 52 226 400 574 748 922 1096 1270 1444 1618 1791 1965

8 232 406 580 754 928 1102 1275 1449 1623 1797 1971

10 5
= K 4 .

Module 1-22

29
Add Unused Sick Leave to Total Service
Years Months

Creditable Service

Unused Sick Leave

Total Creditable Service

d =Kt =

30
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NITP Federal Benefits

Converting Unused Sick Leave (Bottom of Chart)
Days|  Momhs |

0 1 2 3 4 5 6 7 8 9 10 11
15 87 261 435 609 783 957 1131 1304 1478 1652 1826 2000
16 93 267 441 615 789 962 1136 1310 1484 1658 1832 2006
17 99 273 446 620 794 968 1142 1316 1490 1664 1838 2012
18 104 278 452 626 800 974 1148 1322 1496 1670 1844 2018
19 110 284 458 632 806 980 1154 1328 1502 1675 1849 2023
20 116 290 464 638 812 986 1160 1333 1507 1681 1855 2029
21 122 296 470 643 817 991 1165 1339 1513 1687 1861 2035
22 128 301 475 649 823 997 1171 1345 1519 1693 1867 2041
23 133 307 481 655 829 1003 1177 1351 1525 1699 1873 2046
24 139 313 487 661 835 1009 1183 1357 1530 1704 1878 2052
25 146 319 493 667 841 1015 1188 1362 1536 1710 1884 2058
26 151 325 499 673 846 1020 1194 1368 1542 1716 1890 2064
27 157 331 504 678 852 1026 1200 1374 1548 1722 1896 2070
28 162 336 510 684 858 1032 1206 1380 1554 1728 1902 2075

- 29 168 342 516 690 864 1038 1212 1386 1560 1733 1907 2081
— Ih n 31
Module 1-22

31

Calculate Your High-3 Salary

= Your High-3 salary is your highest
average basic pay over any consecutive
3-year period in Federal Service

= Basic pay includes:
= Locality Pay
= Law Enforcement Availability Pay (LEAP)

—
—

mu
— 32

Module 1-23

32
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NITP Federal Benefits

Determine the Beginning of the High-3 Period
(Step 1)

Steps

Retirement Date or
end of High-3 Period

Subtract 3 Years

Beginning of High-3
Period

—
—
33

Module 1-23

33
Determine the Average High-3 Salary (Step 2)
Beginnin ; Time Total Basic
g & EndpDate TotalTime Annual Rate
Date (Years, Months, Days) Factor Pay
1/1/2028 1/8/2028 0-0-8 .022 $88,430 $1,945.46
1/9/2028 1/6/2029 0-11-28 .994 $90,783 $90,238.30
1/7/2029 6/23/2029 0-5-17 464 $94,952 $44,057.72
6/24/2029 1/5/2030 0-6-12 .533 $99,890 $53,241.37
1/6/2030 12/31/2030 0-11-25 .986 $102,590 $101,153.74
Total: 3-0-0 Total Basic Pay $290,636.60
High-3 Salary $96,878.87
Round High-3 Salary to the Nearest Dollar $96,879
=K% »
Module 1-23 and 1-24
34
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NITP Federal Benefits

Time Factors Used to Calculate the High-3

Average Salary Rates

0 1 2 3 4 5 6 7 8 9 10 11
----- .083 .167 .250 .333 .417 500 @ .583 .667 .750 @ .833 .917
.003 .086 .169 .253 336 .419 503 586 .669 .753 .836 .919
.006 .089 .172 .256 339 422 506 .589 .672 .756 .839 .922
.008 .092 .175 .258 .342 425 508 592 675 .758 .842 .925
.011 .094 178 261 .344 428 511 594 678 .761 .844 928
.097 .181 .264 347 .431 514 597 .681 .764 .847 931
.017 .100 .183 .267 .350 .433 517 .600 .683 @ .767 .850 .933
.019 .103 .186 .269 353 .436 519 .603 .686 .769 .853 .936
.022 106 .189 .272 356 .439 .522 606 .689 | .772 .856 .939
.025  .108 .192 275  .358 442 525 608 .692 .775 .858 @ .942
028 | .111 .194 278 361 .444 528 611 .694 .778 .861  .944

O 00 N OO L1 & W N B O
o
=
o

={ TV} s

Module 1-25

35

Calculate Your Basic Benefit

= 35 years, 5 months of service
* High-3 salary of $96,879

= Age 60
High-3 Total Years and . .
Factor Salary Months of Service FEHBEEEIE
0 =$34,311
1% x $96,879 x 35.4167 Py
1.1%* x $96,879 X 35.4167 = 937,742

($3,145/month)

*Employees who are age 62 or older with 20 or more years of service, use 1.1%

—
—
mu
— 36

Module 1-26, CSRS Appendix A-11

36
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NITP Federal Benefits

FERS: Basic Benefit Formula — Overseas Service

FERS employees with overseas service on or after 1/1/87 receive FERS
benefit computed as follows:

1.7% x High-3

0, 0, H _
x Years and months of 1% or 1.1% x High-3

x Remaining years and

overseas service )
months of service

(up to 20 years)

—
—
37

This example is not in the book.

37
FERS: Calculate Your Basic Benefit —
Overseas Service
EXAMPLE: 8 years overseas service and did not elect FERS Special
Factor High-3 Salary Years Total
1.7% x $96,879 X 8 years overseas =$13,175
1.00% x $96,879 X 27.4167 =$26,561
(27 years and 5 months)
FERS Basic Retirement Benefit (with overseas credit) = $39,736
FERS Basic Retirement Benefit (@ 1%) without overseas credit = $34,311
This e?mplleismnotge book. %
38
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NITP Federal Benefits

FERS: MRA + 10

Age Years of Service
MRA 10-29
60 or 61 10-19
62 or over Does not apply

—
—
39

Module 1-29

39

FERS: MRA + 10, continued

= Postponed MRA + 10
= No FERS supplement
= Subject to age reduction under 62

= Commencement date of postponed MRA+10 retirement must be no
later than 2 days before your 62" birthday

= With 20 or more years of service, choose the first day of the month
after reaching age 60 to avoid age reduction

—
—
mu
— 40

Module 1-29

40
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NITP Federal Benefits

Example: MRA+10

. Age
e x Reduction Reduced

Benefit Benefit

Factor

Calculate Unreduced Retirement:

= John, age at separation: 57 years

= Creditable service: 11 years and 8 months

= High-3 average salary: $96,879

= Basic benefit: 1% x $96,879 x 11.6667 = $11,302 per year (5941 per month)

—
—
mu
— 41

Module 1-30

41
Example: MRA+10, continued
.. FERS 5% Age Reduction Chart
Reduced Benefi
$11,302 x 0.7542 = $8,524/year or $710/month Years 0Months 1Month
55 .6542 .6583
56 .7042 .7083
57 .7542 .7583
58 .8042 .8083
59 .8542 .8583
60 .9042 .9083
61 .9542 .9583
Module_1—30 e
42
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NITP Federal Benefits

Applying for the Postponed MRA+10 Retirement

= Proof of FEHB coverage (5 years)
= Proof of FEGLI coverage (5 years)

= Statement of Federal Service

= Or documentation of each service appointment, changes in work schedule or
retirement coverage and military Active-Duty records

= FERS Application for Deferred or Postponed Retirement (Rl 92-19)

IMPORTANT
Keep a copy of service history documentation in eOPF
and final pay statement

43
Module 1-31 Source: FERS Applying for Deferred or Postponed Retirement (PDF)

43
Special Retirement Provisions —
Basic Benefit Formula
= Must meet one of the age and service requirements:
= Age 50 and 20 years
= Any age and 25 years
= Calculate each of the following, then add totals
Factor x High-3 x Years of Service
1.7% X High-3 X First 20 years of covered service
1.0% X High-3 X  Remaining years and months of service
e — :
44
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NITP Federal Benefits

Special Retirement Provisions —
Calculate Basic Benefit

Factor High-3 Salary Years Total
1.7% x $157,747 x 20 (first 20 years) = $53,634
1.0% x $157,747 x 5.5 (5 years, 6 months) =58,676

Annual Unreduced Basic Benefit = $62,310
Monthly Unreduced Basic Benefit = $5,192

Calculation of Basic Benefit Using the Easy FERS Calculation Chart
.395000 x $157,747 = $62,310 per year or $5,192 per month

45
Module 1-32

45
FERS: Part-Time Service
= Part-time percentage multiplied by the full-time benefit
Calculate the .ngh-3 Credit the service as: Prorate the service:
average using:
Divide the total hours
Full-time basic pay rates Hours actually worked worked by the total hours
the employee would have
worked if full-time
Modmgsgndix A-13 4
46
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NITP Federal Benefits

FERS Annuity Supplement

= What is the FERS Supplement?
= Bridge to Social Security
= Part of your FERS Application for Retirement
= Not included in “interim” pay during retirement processing

= Eligibility
= Under age 62 with unreduced, immediate retirement (FERS)
= At MRA for early retirement (VERA and DSR)
= MRA + 10 reduced / postponed not eligible
= Special groups receive supplement immediately / no earnings limit until MRA

—
—
mu
— 47

Module 1-35

47
Estimate the FERS Annuity Supplement
Steps Example

1. Estimate the Social Security benefit as if you $2.200

were age 62

2. Calculate civilian service creditable under FERS 30 years

3. Divide the years of FERS service by 40 30+40=0.75

0, -
4. Multiply the career Social Security benefit by (>2,200) (75%)
amount determined in Step 3 »1,650 per month
P or $19,800 per year
d =i ;

48
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NITP Federal Benefits

Disability Retirement (FERS and TransFERS)

FERS Disability Formulas

First 12 months 60% of High-3 minus 100% of Social Security benefit, if entitled

Starting the 13" month  40% of High-3 minus 60% of Social Security benefit, if entitled

Starting at age 62 Amount retiree would have received if they had worked until the
day before their 62" birthday

—
—
mn
— 49

Module 1-37, CSRS Appendix A-16

49

Disability Retirement (FERS and TransFERS) -

Example

= Martha, age: 42

= Years of service: 20

= High-3 salary: $72,553

= Denied a Social Security (SS) benefit

Multiply by Total per
_m High-3 salary | " PEYe2 | wonth

First 12 months 60% x $72,553 =$43,531.80 $3,627
Starting the 13t month 40% x $72,553 =$29,021.20 $2,418
Starting at age 62 40 years (1.1%) x $124,000* = $54,560 $4,546

*High-3 increased by all FERS cost-of-living increases while receiving a disability annuity,

— m n regardless of whether the annuity was actually increased by the COLAs.

50
Module 1-37, CSRS Appendix A-16

50
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NITP Federal Benefits

Cost-of-Living Adjustment (COLA)

= Provided for all CSRS retirees
= Based on the change in the CPI

= Generally provided for FERS retirees
62 and older

= COLAs are provided immediately for:
= Special Provisions retirees
= Disability retirees
= Survivor annuitants

YEAR
2018
2019
2020
2021
2022
2023
2024
2025
2026

CSRS
2.0%
2.8%
1.6%
1.3%
5.9%
8.7%
3.2%
2.5%
2.8%

FERS
2.0%
2.0%
1.6%
1.3%
4.9%
7.7%
2.2%
2.0%
2.0%

Module 1-39, CSRS Appendix A-17

51

51

Reemployed Annuitants

Options:
= Salary offset by CSRS or FERS annuity

= Dual compensation waiver
= Work for a government contractor
= Personal services contract

Module 1-40

52

52
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NITP Federal Benefits

Court Order Acceptable for Processing (COAP)

= Former spouse

= Benefits payable may include:
= Refunded Retirement Contributions
= Retirement Annuity
= Survivor Annuity
= Disability Annuity
= A court-certified copy of order should be
sent to OPM within 60 days of divorce
being finalized

—
—
53

Module 1-41

53

Module 1: Retirement Benefit

The steps for planning your retirement are:
Eligibility

Service Credit for Retirement

Basic Retirement Benefit

Survivor Benefits

Retirement Processing

e wnh e

—
—
mu
— 54

Module 1-43

54

Copyright © 2026 NITP, Inc.
Prepared exclusively for NITP Webinar/Seminar participants

27



NITP Federal Benefits

Consider Survivor Benefits: Death of Employee

= Spousal monthly survivor benefit (spouse/former spouse)

= FERS Basic Employee Death Benefit (spouse/former spouse)
= Monthly survivor benefits for child(ren)

» Lump-sum payments

55
Module 1-43, CSRS Appendix A-18

55

Consider Survivor Benefits: Death of Retiree

= Elected spousal (current and/or former) monthly survivor benefit
® Insurable interest survivor benefit

= Monthly survivor benefits for child(ren)

® Lump-sum payments

= FERS Spousal Supplement

56
Module 1-43, CSRS Appendix A-18

56
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NITP Federal Benefits

Unpaid Compensation of Deceased Civilian Employee

Designation of Beneficiary Forms

Designation of Beneficiary Forms Form / Website

Retirement contributions and final retirement payment SF 3102

(last paycheck and Annual Leave) SF1152
FEGLI (Federal Employees’ Group Life Insurance) SF 2823
TSP (Thrift Savings Plan) My Account at tsp.gov

—
—
57

Module 1-44 www.opm.gov/forms

57

Designation of Beneficiary

Designate beneficiary or payment goes to:

1.

s W

Module 1-44

Your widow or widower

Your children or their descendants

Your parents

Determined by executor/administrator of estate
Next of kin (determined by OPM)

58

58
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NITP Federal Benefits

FERS Spousal Survivor Benefit:
Death of a Federal Employee

Spouse (18+ months of service):
» Lump-sum death benefit
= $43,800.53 (2026) plus 50% of your final salary
(or High-3 salary, if greater)
= Not available after retirement

Spouse (10+ years of service):
= Surviving spouse annuity of 50% of the basic retirement benefit

Module 1-45, CSRS Appendix A-18

59

59

CSRS/FERS Qualifying Criteria for Former
Spouse Survivor Benefit

A former spouse may receive a survivor benefit if:
= Marriage lasted at least 9 months; and

= Awarded a survivor benefit by court order or decree in a divorce
taking place after May 6, 1985; and

= Did not remarry before age 55 (unless the marriage between the
employee and the former spouse lasted at least 30 years).

Module 1-45

60

60

Copyright © 2026 NITP, Inc.
Prepared exclusively for NITP Webinar/Seminar participants




NITP Federal Benefits

Children’s Survivor Benefit

= Payable to dependent children upon the death of a retiree
= An automatic benefit; no election is required

= Eligible children are unmarried AND:
= Under age 18, or
= Between 18-22, if full time student, or
= Disabled prior to age 18 and incapable of self-support

61
Module 1-46, CSRS Appendix A-19

61

Children’s Survivor Benefit, continued
The child’s survivor benefit rate for FERS is computed as:

1. The total amount payable to all children:
= $692 per month per child (1 living parent), $2,076 maximum
= $830 per month per child (no living parent), $2,492 maximum

2. Minus the total amount payable to all children by Social Security

3. Divided by the number of children

62
Module 1-46

62
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NITP Federal Benefits

Spousal Survivor Benefit: Elections At Retirement

= No health requirements
= Married minimum 9 months, unless accidental death
= Payable immediately until death or remarriage before age 55

63
Module 1-47

63

Spousal Survivor Benefit: Elections At Retirement,
continued

Guidelines for Changes After Retirement
= Within 30 days of retirement

= Increase benefit within 18 months of retirement being finalized
= Substantial penalty

= Elect within 2 years of post retirement marriage
= Must pay substantial deposit back to:
= Date of retirement, or
= Date previous survivor election ended

= Reduction ends if marriage ends

Module 1-47

64

64
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NITP Federal Benefits

Spousal Survivor Benefit Elections at Retirement,
Married Federal Couples

Guidelines for Married Federal Couples

= Survivor election not required for Federal spouse to continue FEHB
= Spouse must be eligible for FEHB through their own retirement

65
Module 1-47

65
Spousal Survivor Benefit Elections at Retirement,
Former Spouse
= Election available with consent of current spouse, if applicable
= Court orders take precedence over any other election
® Include court order with retirement application
= Terminates on death of former spouse or remarriage before age 55

(unless married 30+ years)
d-H .
66
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NITP Federal Benefits

FERS Spousal Survivor Benefit

Options Survivor Benefit Reduction to Retiree Benefit
Max 50% of the unreduced benefit 10% of the benefit
Partial 25% of the unreduced benefit 5% of the benefit

67
Module 1-49, CSRS Appendix A-20

67

FERS Spousal Supplement

The surviving spouse must be:

= Entitled to a current spouse FERS retiree survivor benefit
= Under age 60

= Entitled to Social Security survivor benefits at age 60
= Ineligible for Social Security benefits as a parent of an eligible child

68
Module 1-49

68
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NITP Federal Benefits

Module 1: Retirement Benefit (Step 5)

The steps for planning your retirement are:
Eligibility

Service Credit for Retirement

Basic Retirement Benefit

Survivor Benefits

Retirement Processing

uihwnNPeE

—
—
69

Module 1-51

69
Best Day for CSRS
. . Employees
Choosing Your Retirement Date
Which day of the month? D
= Last day of the month (FERS and CSRS) B
“ CSRS: Also 1%, 20 0r3¢ [ ] 7 9 T 7 ° B
= End of leave period @B@@@
e
EENEGEE
EEEkEIEE
Best Day for CSRS
_ and FERS Employees
=M .
Module 1-53, CSRS Appendix A-21
70
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NITP Federal Benefits

Applying for Retirement

= Last paycheck and payment for unused Annual Leave
= Lump-sum computed based on final pay rate

= Generally, a lump-sum payment will equal the pay the employee would have
received had they remained employed until expiration of the period covered by
the Annual Leave

71
Module 1-56

71

Applying for Retirement, continued

= First CSRS or FERS payment
= [nterim payments
= Average 60-120 days

= Withholdings from interim payments
= Federal income tax
= FEHB and FEGLI continue without withholdings

= When your application is finalized
= Catch-up back to retirement date
= Withholdings for insurance begin

72
Module 1-56

72
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NITP Federal Benefits

Process at a Glance

OPM Retirement Quick Guide

®

= Search “Retirement Quick Guide” on OPM
website

= https://www.opm.gov/retirement-
cente r/q uick—guide/ (Current estimates as of April 2025)

= |n December 2025, digital cases were processed in an
average of 40 days, and paper claims were processed
in an average of 81 days.

3-5 Months Total

1. Retirement Date
Often referred to as your date of
separation for retirement.

2. Agency and Payroll
Processing

Your agency prepares your
retirement package.

30-45 days

3. OPM Intake

Setting you up in the system,
including interim payments.
10-15 days

4. OPM Processing
Reviewing and calculating your
benefits.

10-90 days

5. Retirement Finalized
Deposit of your first regular
monthly payment.

Module 1-56

73

73

NITP as a Resource

NITP Website (www.nitpinc.com)

= ForYourBenefit eNews

= NITP Monthly Webinar

= NITP Webinar Library

= Checklists for each career stage

jpresented by | Wit

Module 1-60

74

74
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NITP Federal Benefits

Module 1: Summary

The steps for planning your retirement are:
Eligibility

Service Credit for Retirement

Basic Retirement Benefit

Survivor Benefits

Retirement Processing

uhwNPRE

—
—
75

Module 2: Social Security

Retirement/ ™~  Social
Benefit Security

/
.”

Thrift
Savings
Plan

—
—

mu
— 76
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NITP Federal Benefits

Module 2: Social Security Topics

1. Qualifying for a benefit
= Who
= How
= When

Calculating the Retirement Benefit
Claiming Social Security
Family benefits

bW

Taxes on Social Security benefits

Module 2-1

77

77
Qualifying for a Benefit: Who
CSRS Exempt from FICA tax Social Security part of FERS
CSRS-Offset pay FICA tax
= Create a mySocial Security account at: www.ssa.gov
= Free and secure
= Provides personalized tools for everyone whether you receive benefits or not
=Ein 7
78
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NITP Federal Benefits

Qualifying for a Benefit: How

= FICA taxes:
= OASDI: 6.2% of wages up to $184,500 (2026)
= Medicare: 1.45% of all wages

= Social Security online calculators
= Maximum benefit amounts for high wage earners

$1,890 = 1 credit 2026
4 credits per year ($7,560+)
Fully Insured = 40 credits

—
—
79

Module 2-3

79
Qualifying for a Benefit: How (continued)
= You may be able to estimate your retirement benefit
= Sign in at www.ssa.gov
= Table: Benefit for workers with maximum-taxable earnings
62 $2,969
65 $3,467
66 $3,752
67 $4,207
70 $5,181
— NOTE: These illustrations assume steady earnings at the maximum level since age 22
=11/ »
Module 2-3
80
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NITP Federal Benefits

Qualifying for a Benefit: When

= Full benefit at your Full Retirement Age (65 — 67)
= Reduced benefit at age 62
= Delayed retirement credits to age 70

= |If you were born in 1960 or later:
= Your Full Retirement Age is 67
= 70% of your full benefit payable at age 62
= 124% of your full benefit payable at age 70

Module 2-4

81

81

Module 2: Social Security Topics

1. Qualifying for a benefit
= Who
= How
= When

Calculating the retirement benefit
Claiming strategies
Family benefits

v s W N

Taxes on Social Security benefits

Module 2-5

82

82
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NITP Federal Benefits

Calculating the Retirement Benefit

Higher paid
A worker
J ’H‘ g 0 3
2 A Lower %
R
Lower paid {1\ of earnings
worker ARA replaced
Higher % R
of earnings
replaced. ..
A 2

—
—
83

Module 2-5

Calculate Your Estimated Monthly Benefit

Index earnings
Add Highest 35 years
Divide by 420 months

Apply the formula (2026):

a) 90% of $1,286* of AIME, plus

b) 32% of $1,286* through $7,749*, plus
c) 15% of AIME over $7,749*

5. a+b+c=Primary Insurance Amount (PIA)

P w N Pe

—
—
mu
— 84

Module 2-7 *The dollar amounts in the formula are sometimes called “bend points” and usually change every year.

84
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NITP Federal Benefits

Calculate Your Estimated Monthly Retirement:
Case A (AIME = S5,825)

Step Calculation Subtotal

a. 90% x $1,286 =$1,157.40
b. 32% x $4,539 (55,825 — $1,286) =$1,452.48
C. 15% x SO =30

= Monthly benefit at age 67 (FRA) = $2,609.80
= Monthly benefit at age 62 (30% reduction) = $1,826.90

$2,609.80 x 12 = $31,317.60. This replaces 41.27% of 2025 earnings.
$1,826.90 x 12 = $21,922.80. This replaces 28.89% of 2025 earnings.

—
—
85

Module 2-7

85

Reduction in Benefit Due to Earnings (2026)

Your Benefit

If You Are... And Earn More Than... .
Will Be Reduced By...
Under your $24,480 per year .
Full Retirement Age (FRA) (52,040 monthly) »1 for every 52 over the limit
In the year you will reach $65,160 that year t:::;niperzjiez\éirlfzﬁ 2;::;:2:})(
your Full Retirement Age (55,430 monthly) y Age
In the year(s) past reaching L
your Full Retirement Age No limit zero

= Earnings only include earned income from wages, salaries, and self-employment.

= Notify Social Security if your earned income is higher than expected.

—
—

mu
— 86

Module 2-8

86
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NITP Federal Benefits

Delayed Retirement Credits

= For every month, increase your full benefit
= Earn delayed retirement credits up to age 70
= Percentage based on your year of birth

= Delayed retirement credits will also increase surviving spouse’s or
surviving divorced spouse’s benefit

—
—
87

Module 2-9
87
Delayed Retirement Credits, continued
Change in Monthly Benefits Amounts
Based on Age You Start Receiving Benefits
® This chart assumes a $3,000  <4.000.00 -
monthly benefit at the Full $3499 B
Retirement Age of 67, for 23,500.00 $3,240
. $3,000
someone born in 1960 or $3,000.00 $2,799
later #2601
$2,500.00 sa250 240
$2,100
$2,000.00
$1,500.00
$1,000.00
$500.00
$0.00
— m n 62 63 64 65 66 67 68 69 70
Module 2-9 Source: Social Security Administration
88
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NITP Federal Benefits

Module 2: Social Security Topics

1. Qualifying for a benefit
= Who
= How
= When

Calculating the retirement benefit
Claiming Social Security
Family benefits

LA

Taxes on Social Security benefits

Module 2-10

89

89

Claiming Social Security

= Are you still working?

® Do you need the money?

= Are you eligible on someone else’s work record?

= Are other family members eligible on your work record?

Module 2-10

90

90
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NITP Federal Benefits

Stopping or Suspending

Stop benefits
= Within 12 months of starting
= Repay and re-apply (do over)

Suspend benefits
= Started drawing before FRA
= Received more than 12 months
= May suspend anytime between FRA and 70

91
Module 2-12

91

Module 2: Social Security Topics

1. Qualifying for a benefit
= Who
= How
= When

Calculating the retirement benefit
Claiming Social Security
Family benefits

AW

Taxes on Social Security benefits

92
Module 2-13

92
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NITP Federal Benefits

Family Benefits: Current Spouse

= Spouse may be eligible based on your earnings
= Before FRA, reduced benefit

= Benefit not reduced if caring for qualifying child
= Receive own benefit if higher

Requirements
= Married for at least one year, at least age 62 or older, or
= Caring for a child under 16, or
= Caring for a child of any age who has a disability

Module 2-13

93

93

Family Benefits: Former Spouse

= Age 62 or older, unmarried, divorced
= No effect on benefits of current spouse

Requirements
= Marriage lasted at least 10 years

= Has not remarried
= Exception: Remarriage after age 60 may receive survivor’s benefit

= Your benefit payable if higher than former spouse benefit

Module 2-13

94

94
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NITP Federal Benefits

Family Benefits: Children

Must have:

= Disabled or retired parent entitled to
Social Security

= Deceased parent
Eligibility:
= Unmarried

= Age 17 and younger, or ages 18-19 and
in school (grade 12 or below) full time

= Any age with a disability that began
before age 22

Module 2-13

95

95
Dependent Spouse Benefit Example:
Bill and Cathy
Who Benefit Amount
Bill (FRA) Retirement Benefit $2,680.00
Cathy (Age 62) Spousal Benefit $871
Bill and Cathy Combined Amount $3,551.00
Cathy (FRA) $1,340.00
Cathy (FRA) Survivor Benefit $2,680.00
$871
Debra (age 62) Former Spouse $1,340.00
$2,680.00
=K% .
Module 2-14
96
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NITP Federal Benefits

Dual Entitlement Example: Stacy and Sam

Who Benefit Amount
Stacy (FRA) Stacy Full Benefit $2,045
Sam (70 years)  Sam Delayed Retirement Credits $3,240
Stacy and Sam Couple’s combined amount $5,285
Surviving spouse will receive the
higher benefit 33,240
=K% .
Module 2-14
97
Module 2: Social Security Topics
1. Qualifying for a benefit
= Who
= How
= When
2. Calculating the retirement benefit
3. Claiming Social Security
4. Family benefits
5. Taxes on Social Security benefits
=K% .
Module 2-15
98
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NITP Federal Benefits

Taxes on Social Security

= Combined income is AGI plus non-taxable interest plus 50% of Social
Security benefit

= Taxable if combined income exceeds:
= $25,000/year filing individually
= $32,000/year filing jointly

= |RS Voluntary Withholding Request (Form W-4V)
= Social Security Benefits Statement (Form SSA-1099)

= See IRS Publication 915: Social Security and Equivalent Railroad
Retirement Benefits

—
—
99

Module 2-15

99
Does Your State Tax Social Security Benefits?
= Most states exempt
Social Security from
state taxes
= 8 states continue to
tax benefits
= Widely varying rules
and formulas
= Consult your state tax B Sites ot
office for more 3;'.:, g
information
=K
Module 2-15 Source: Retirement Taxes — How All 50 States Tax Retirees
100
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NITP Federal Benefits

Module 3: Federal Insurances

Retirement” ™~  Social
Benefit Security

Thrift
Savings
Plan

I
=K
— 101

101

Module 3: Federal Insurances Overview

= Federal Employee Health Benefits Program (FEHB)

= High Deductible Health Plans (HDHP)

= Medicare

» Federal Employees Dental and Vision Insurance Program (FEDVIP)
= Federal Flexible Spending Accounts (FSA)

= Federal Employees’ Group Life Insurance Program (FEGLI)

= Federal Long Term Care Insurance Program (FLTCIP)

—
E=EM

Module 3-1

102
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NITP Federal Benefits

Federal Employees Health Insurance (FEHB)

Requirements to continue coverage into retirement

= Retire on an immediate annuity
® Includes postponed MRA + 10, if eligible to apply at separation
= Deferred annuitants not eligible

= Continuously covered for the 5 years immediately preceding retirement

If not eligible to continue coverage, may elect
Temporary Continuation of Coverage (TCC)

—
E=EM

Module 3-2

103

FEHB Open Season

= Open Season is for retirees and active employees
= OPM mails information to retirees for Open Season

= Cannot be denied coverage because of age, health, or pre-existing
conditions

= Resources:
= OPM — Open Season (search “open season” on OPM website)
= OPM — Compare Health Plans (search “compare health plans” on OPM website)
= Consumer’s Checkbook Guide to Health Plans for Federal Employees
(www.checkbook.org)

—
=K
e 104

Module 3-2

104
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NITP Federal Benefits

FEHB Coverage in Retirement

= Retiring immediately before or during Open Season
= SF 2809, Health Benefits Election

= Cancellation
= Caution — This decision is irreversible

= Suspension if you have:
= TRICARE
= Peace Corps
= Medicare Advantage

= Premiums
= Government continues to pay its share
= Retired Public Safety Officers: $3,000 deduction
= Premiums deducted from CSRS or FERS

—
E=EM

Module 3-3

105

Family Coverage

= Family members include:
= Spouse
= Children to age 26 / incapable of self-support

= Survivors
= Must receive survivor annuity
= Basic Employee Death Benefit qualifies

= Divorce
= Must contact FEHB and/or your employing office
= TCC or Spouse Equity coverage for former spouse
= Ex-spouse required to pay full premium
= You may continue coverage for your children

—
E=EM

Module 3-4

106
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NITP Federal Benefits

High Deductible Health Plans (HDHP)

= Medical insurance with low premiums

= HSA helps pay for medical expenses

= 2026 contribution limits
= 54,400 Self Only
= $8,750 Self + 1 or Family
= $1,000 catch-up 55 and over

= Funds do not have to be used in the plan year
= Funds will earn interest
= You will not lose the funds you contribute

@

tax-deductible

contributions

tax-deferred
earnings

tax-free
distributions

E=EM

Module 3-5

107

107

Example (2026): GEHA Advantage HDHP

Bi-weekly Premiums
= Self: $81.62

= Self+1:$175.47
= Family: $215.63

HSA Bank . . Co-insurance —
Plan Contribution You May Contribute Deductible Your Cost
self Onl $83.33/month $3,400/year $1,800 in network/

v $1,000/year (plus $1,000 if 55+) | $4,500 out of network | 5o; of plan allowance

in network and
sslefl:;' $166.66/month $6,750/year $3,600 in network/ | 35% out of network

. $2,000/year (plus $1,000 if 55+) | $9,000 out of network
Family
K=K
Module 3-5 108
108
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NITP Federal Benefits

Characteristics of a Health Savings Account (HSA)

= Funds do not have to be used in the plan
year, balance remains in account

» Funds will earn tax-free interest

= Withdrawals for qualified expenses are
tax-free

= Penalty of 10% for non-qualified
expenses, if under age 65

= You will not lose funds if you change
plans, leave Federal service, or retire

—
E=EM

Module 3-5

109

Medicare Overview

Part Covers Premium
Part A = Hospitalization =  Most people receive premium free
Part B = Doctors’ services = Starts at $202.90 (2026) per month per person
= Qutpatient care = Penalty for late enrollment Part B

(10% per 12-month period you delay)

Part C = Medicare Advantage Plans = Premium based on plan selected
=  Must be enrolled in Original Medicare

Part D = Prescription drug coverage = No added premium — may pay IRMAA

—
E=EM

Module 3-6

110
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NITP Federal Benefits

Medicare Part A: Hospital Insurance

Covers most of the cost for:
= |[npatient care in hospitals
= Skilled nursing facility care
= Hospice
= Home health care

MEDICARE

E=EM

Module 3-7

1M1

111

Medicare Part A and FEHB (2026)

= Primary payer: Medicare
= Secondary payer: FEHB

Hospital Charge Medicare Pays FEHB Pays
Up to 60 days All but $1,736 $1,736
« th $434/day
615 through 90t day All but $434/day (30 days x $434 = $13,020)
Days 91 and beyond $868/day
(up to 60 lifetime reserve days) All but 5868/day (60 days x $868 = $52,080)
After 60 lifetime reserved days All charges
SO (there may be some out-of-pocket

are used, additional days charges in a nonmember hospital)

E=EM

Module 3-7

112

112
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NITP Federal Benefits

Medicare Part B: Doctor and Outpatient Care

Pays for some of the cost of:
= Covered services from doctors and other health care providers
= Qutpatient hospital care
= Diagnostic tests
= Durable medical equipment (e.g. wheelchairs, walkers)
= Ambulance services
= Other health services and supplies not covered by Part A
= Drugs you would not typically give yourself (e.g. infused or injected)

E=EM

Module 3-8

113

2026 Medicare Part B

IRMAA (Income-Related Monthly Adjusted Amount)

If 2024 Modified Adjusted Gross Income is: 2026 Part B Premium

Single Married Couple Monthly Per Person
$109,000 or less $218,000 or less $202.90
$109,001 - $137,000 $218,001 - $274,000 $284.10
$137,001 - $171,000 $274,001 - $342,000 $405.80
$171,001 - $205,000 $342,001 - $410,000 $527.50
$205,001 - $500,000 $410,001 - $750,000 $649.20
$500,001 and above $750,001 and above $689.90

E=EM

Module 3-8

114
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NITP Federal Benefits

Medicare Part C: Medicare Advantage (MA)

= Alternative to Original Medicare (Parts A and B)
= Commonly known as Medicare Advantage (MA)
= Must be enrolled in Parts A and B

= Options available at www.medicare.gov and most
FEHB carriers

= May offer vision, hearing, and dental benefits

= |RS out-of-pocket maximum for in-network is set at
$9,250 for 2026

—
E=EM

Module 3-9

115

Medicare Part C and FEHB

MA Plan Through FEHB Enhanced benefits include:

= Enrollment is voluntary * No deductible

= No copays or coinsurance for
covered services

= Will enhance your FEHB coverage by
lowering/eliminating cost-sharing for
services and/or adding benefits at no
additional cost

= Lower out-of-pocket maximum
=  Part D prescription drug benefit

. . = Additional benefits (non-emergency
= Subject to Medicare rules transportation, gym membership,

meal delivery, etc.)

= No additional premium
P =  Part B premium reduction

—
E=EM

Module 3-9
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NITP Federal Benefits

Comparison: FEHB MA and Commercial MA Plans

Use any provider if eligible to receive payment =
under Medicare and willing to bill and accept
payment from the plan

Many offer nationwide coverage ]

May opt in or opt out at any time =

FEHB MA Commercial MA (www.medicare.gov)
= Part B premium reduction = May provide Part B reduction
= No deductible, copays, or coinsurance = Varying out-of-pocket costs
= Must pay premiums for FEHB = Some plans have SO premium
= Enhanced Part D drug coverage included = May have to purchase Part D

Potentially limited provider network

May have a limited or restricted service area

Enroll or disenroll from October 15th — December 7t

E=EM

Module 3-9

117

117

E=EM

Module 3-10

Medicare Part D: Medicare Drug Coverage

= Medicare PDP-EGWP pharmacy coverage is equal or better than the

corresponding FEHB drug coverage

= Part D Medicare PDP-EGWPs have no additional premium — except

for RMAA

= May opt out of Part D and return to FEHB drug coverage

= You may be automatically enrolled — if enrolled or eligible for Part A

and/or Part B
= Lower out-of-pocket costs

118

118

Copyright © 2026 NITP, Inc.
Prepared exclusively for NITP Webinar/Seminar participants

59



NITP Federal Benefits

2026 Medicare Part D Through FEHB

IRMAA (Income-Related Monthly Adjusted Amount)
If 2024 Modified Adjusted Gross Income is: 2026 Part D Premium
Single Married Couple Monthly Per Person
$109,000 or less $218,000 or less SO

$109,001 - $137,000 $218,001 - $274,000 $14.50

$137,001 - $171,000 $274,001 - $342,000 $37.50

$171,001 - $205,000 $342,001 - $410,000 $60.40

$205,001 - $500,000 $410,001 - $750,000 $83.30

$500,001 and above $750,001 and above $91.00

H=KEiM
Module 3-10
119

Coordination of Benefits
When you or your covered spouse are age 65 or over Primary Secondary
and have Medicare and you... Payer Payer
1. Have FEHB coverage on your own as an active employee FEHB Medicare
2. Have FEHB coverage on'your own fa\s an annuitant or Medicare FEHB
through your spouse who is an annuitant
3. Have FEHB through your spouse who is an active employee FEHB Medicare
4. Are a re-employed annuitant with the Federal government
and your position is excluded from FEHB and you are not covered Medicare FEHB

under FEHB through your spouse under #3 above

E=EM

Module 3-11

120
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NITP Federal Benefits

Enrollment in Medicare A and B:
Initial Enrollment

Initial Enroliment Period (IEP)

3 months 2 months 1 month 1 month 2 months 3 months

before the = before the = before the The month after the after the after the

month you = month you monthyou  youturn65 monthyou monthyou month you
turn 65 turn 65 turn 65 turn 65 turn 65 turn 65

Sign up early to avoid a delay in
coverage. To get Part A and/or Part B If you sign up the month you turn 65 or during the 3
the month you turn 65, you must sign =~ months after you turn 65, your coverage begins the

up during the first 3 months before you following month.
turn 65.
M=K
— 121
Module 3-12

121

Medicare Part B: Special Enrollment

Special Enroliment Period (SEP)

You can use a SEP to enroll in Medicare Part B while you are OR No later than 8 months after
still in a group health plan based on current employment employment ends.

To enroll during your SEP, complete an Application for Enrollment in Part B, form CMS-40B, and have
your HR office help you complete a Request for Employment Information, form CMS-L564.

—
E=EM

Module 3-12

122
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NITP Federal Benefits

Medicare Part B: General Enrollment

General Enrollment Period (GEP)

Your coverage starts the month after you sign up. You might pay a
monthly late enrollment penalty, if you do not qualify for a Special
Enrollment Period.

Between January 1 —
March 31 each year

E=EM

123
Module 3-12

123

Change in FEHB Enrollment

» Qualifying Life Event 2L at age 65
= Primary / Secondary payer

= Communicate coverage:

= Medicare Coordination of Benefits
Contractor

= FEHB Plan
= Doctor and other providers
= Appeal IRMAA
= Life Changing Event, Form SSA-44

E=EM

124
Module 3-14
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NITP Federal Benefits

Federal Employees Dental and Vision
Insurance Program (FEDVIP)

= 11 dental / 5 vision plans
= Enrollment periods
= Retirees may be eligible

= Continuation of FEDVIP coverage into retirement
= No 5-year requirement
= May enroll during any Open Season
= Coverage ends when you resign from Federal employment
= May re-enroll under a postponed MRA + 10

= Eligible family members
= BENEFEDS Website (www.benefeds.gov)

E=EM

Module 3-15

125

125

Flexible Spending Accounts (FSAs)

= Allow employees to use pre-tax dollars to
pay for medical and/or dependent care
expenses

= Draw upon your FSA accounts for
reimbursement as you incur eligible
expenses

= Use for eligible expenses for you, your
spouse, and your dependents

= Eligible expenses at FSAFEDS Website
www.fsafeds.gov)

(
E=EM

Module 3-16

126
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NITP Federal Benefits

Health Care Flexible Spending Account (HCFSA)

= Pre-tax dollars to help pay for medical
expenses

= Deducted as a paycheck allotment

= Contribution Limits:
= Minimum $100
= Maximum $3,400

= Use it or lose it

= Carry over up to $680 for HCFSA and
LEX HCFSA

—
E=EM

Module 3-16

127

Dependent Care Flexible Spending Account
(DCFSA)

= Pre-tax dollars to help pay for dependent
care expenses

= $7,500 household maximum
= Use it or lose it

» Grace period for DCFSA until March 15t
to use prior year funds

= For qualifying child under age 13 or
relative incapable of self-care

. W &
) f
ol
—
mn
— 128

Module 3-16
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NITP Federal Benefits

Federal FSAs and Retirement

= Retirees are not eligible to participate
= Must use HCFSA funds before retirement
= Not responsible for continuing payments after retirement

calendar year, whichever comes first

= DCFSA balance can be used until balance is depleted or end of

E=EM

Module 3-17

129

129

Life Insurance (FEGLI)

= Basic and 3 optional types of coverage

= The Government pays 1/3 of the premium
for Basic life

= Employees pay 2/3 of the premium for
Basic life and the total cost of optional
coverage

= Use OPM’s FEGLI calculator

E=EM

Module 3-18

130

130

Copyright © 2026 NITP, Inc.
Prepared exclusively for NITP Webinar/Seminar participants

65



NITP Federal Benefits

Basic Life Insurance in Retirement

= Cost of Basic coverage before retirement
» Coverage = Salary, rounded up, + $2,000
® Cost is $S0.16 per $1,000 bi-weekly

EXAMPLE
Salary = 547,300
Coverage = $50,000 (Basic Insurance Amount)
Cost is 50 x .16 = $8.00 bi-weekly

E=EM

Module 3-19

131

131

Option A: Standard

= Basic coverage plus $10,000 Age Group Biweekly
Cost
Under 35 $0.20
35-39 $0.20
40-44 $0.30
45-49 $0.60
50-54 $1.00
55-59 $1.80
60+ $6.00

E=EM

Module 3-19

132

132
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NITP Federal Benefits

Option B: Additional

Biweekly Cost
Age Group per $1,000 of
. . Coverage
| ]
Basic coverage plus 1 to 5 times your Under age 35 0.02
annual base pay 35-39 0.02
40-44 0.03
4549 0.06
50 - 54 0.10
55-59 0.18
60 — 64 0.40
65— 69 0.48
70-74 0.86
75-79 1.80
Age 80 and Over 2.88
H=EM -
Module 3-19
133
Option C: Family
Biweekly Cost
Age Group er Mu‘llti le
= Basic coverage plus: P P
Under 35 $0.20
= $5,000 for spouse 35-39 $0.24
= $2,500 per dependent child 40-44 $0.37
= Additional coverage in multiples of 45-49 2053
S 50-54 $0.83
up to 5 times the base amount 5559 $1.33
60-64 $2.43
65-69 $2.83
70-74 $3.83
75-79 $5.76
80 and over $7.80

E=EM

Module 3-19
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NITP Federal Benefits

FEGLI Changes While Employed

» Qualifying Life Event (QLE)
= Called to serve on Active Duty

= Qutside of open enrollment or life event
= SF 2822
= SF 2817
= Basic + A and/or B

= Last Open Enrollment was September 2016
(effective October 1, 2017)

E=EM

Module 3-20

135

135

FEGLI Coverage In Retirement

You may continue your coverage if you:
= Retire on an immediate annuity or MRA + 10

= Have been covered for the 5 years of service immediately
preceding retirement

= Have not converted to an individual policy
= Have not waived Basic life insurance

E=EM

Module 3-20
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NITP Federal Benefits

As an Annuitant or Compensationer

1. Empioyess name flust, first mddio) k

. . Important:
< O nt I n u at I O n O e Federal Employees’ Group Lite Insusance (FEGLI) Program by
Identifying Information

I [
Life Insurance — SIS

Basic Life Insurance

= FEGLI Form SF 2818 : 1;_1:5: comuene) g:m B w v e

% Reduction 50% Reduction No Reduction
Option A — Standard Optional Insurance
9 Do you want 1o 9 A
(Check yeos* ldyh’y-umlnlyhn-nm-mﬁlﬂynl

[ves [ [ ] dont have Option &

ml—mmnlm

ool oot e
Yes (I yos, complote tom 11.) No I don't have Option B.

cominus i remenant Puts mrnber o sech ino 1 nccate e many muspie you wan or NO aovc»ow-u UL REDUCTION. f the
rmber is E

(numbar of NO REDUCTION mukpies) (numtoer of FULL REDUCTION mutiples)

omnc Family Optional Insurance

2
N:mh'\m * only f you currently have as an smployes.}

[ Yes oyos. compiete zom 12 No D dont hava Option C
B ou o cigio o
(”‘MI redrement. Pul @ number on each bn indcate vamrwh i'l weant for NO RE] WMF\J\.LWEWC m Hihe

i 2o " S e e o s v The s 1 i

cligiie?

(number of NO multiples) (number of FULL REDUGTION muk iples)

14, Signaturs (Bo not print) Gy the conservotors, [Date fmenictypyy)
of atomey are not accepiabée.

E=EM

Module 3-24
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Basic Life Insurance and Retirement

= Regular coverage until age 65

= After age 65:
= 75% reduction
= 50% reduction
= No reduction

E=EM

Module 3-21
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138
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NITP Federal Benefits

Cost of Basic Coverage After Retirement

Reduction at age 65

Cost before

Cost on and after

age 65 age 65
75% S0.3467* Free
50% $1.0967* $0.75*
None $2.5967* $2.25%*

*per $1,000 per month

E=EM

Module 3-21

139

139

= Living Benefit

= Assighment

= Optional Coverage
= Option A coverage reduces to
= Options B and/or C coverage

= Full reduction
= No reduction

E=EM

$2,500

Optional Coverage and Retirement

Module 3-22

140

140
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NITP Federal Benefits

Optional Coverage and Retirement, continued

= Example: Options A, B, and C Monthly Premiums

Module 3-23

Al $240,000 (Retiree) $25,000 (Spouse)
fee (Retiree) Option B Option C, 5 Multiples

Option A
Age Cost Cost per $1,000 SCZZSCI,:)%:J Cost per Multiple (I;T:Itt:::ei
50-54 $2.17 $0.217 $52.08 $1.80 $9.00
55-59 $3.90 $0.390 $93.60 $2.88 S
60-64 $13.00 $0.867 $208.08 $5.27 $26.35
) 50 $1.040 $249.60 $6.13 $30.65
70-74 50 $1.863 $447.12 $8.30 $41.50
75779 50 $3.900 $936.00 $12.48 $62.40
80+ $0 $6.240 $1,497.60 $16.90 $84.50

H=E

141

141

Module 3-26

® For more information:
= Visit www.LTCFEDS.gov

= Call (800) 582-3337 between 8 AM — 6 PM ET

= For those in a claim status, there is no change to coverage
or the claims reimbursement process

Federal Long Term Care Insurance Program
(FLTCIP)

= New applications for coverage are suspended until at least
December 2026

= Current enrollees’ coverage status will not change

E=EM

142

142
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NITP Federal Benefits

Long Term Care Insurance

= Nonskilled custodial care

= Helps with activities of daily living
= Bathing
® Dressing
= Eating
= Transferring
= Continence
= Toileting
= Provides supervision of individuals with
cognitive impairment

E=EM

Module 3-25
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Paying for Long Term Care

= Public programs

= Medicare

= Medicaid

= Community services

= U.S. Department of Veterans Affairs
= Private options to consider

= Without Long Term Care insurance,
paid for out-of-pocket

= FEHB, Medicare, and TRICARE do not
cover long term care

E=EM

Module 3-25 Source: www.aarp.org
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NITP Federal Benefits

Self-Funding Long Term Care

= Consider:
= Likelihood of needing care
= Cost of care
= Type of care that best fits your needs and situation
= Average length of care
= Aging in place options

= Current and future savings and assets to determine how much you can afford

= May require the assistance of a trusted and qualified financial advisor

E=EM

Module 3-27

145

145

Cost of Long Term Care

Facility-Based Care 2024 National Annual Average

2024 Average Cost

Nursing home, private room $127,020 $348 daily
Nursing home, semiprivate $112,420 $308 Daily
Assisted living facility $66,132 $5,511 monthly
Home/ Con::?r:mty-Based 2024 National Annual Average 2024 Average Cost
Home health care aide $51,480 $33 hourly
Adult day care $29,640 $114 daily

E=EM

Module 3-28 Source: FLTCIP 2024 Cost of Care Survey

146
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Long Term Care Statistics

= Over 80% of elderly people receiving assistance
live in private homes in the community

= Annually 8,357,200 people receive support from
the 5 main Long Term Care services:
= Home health agencies (4,742,500)
= Nursing homes (1,383,700)
= Hospices (1,244,500)
= Residential care communities (713,300)
= Adult day service centers (273,200)

= 65.7 million informal and family caregivers in USA i

E=EM

Module 3-28 Source: Caregiver.org Selected Long Term Care Statistics

147

147

Federal Insurances Summary

= FEHB

= Medicare
= FEDVIP

= FSAs

= FEGLI e
= FLTCIP .

HEALTH

% INSURANCE

E=EM
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NITP Federal Benefits

Module 4: Thrift Savings Plan

Retirement/” ™~  Social
Benefit Security

Thrift
Savings
Plan

149

149
Module 4: Thrift Savings Plan Overview
= Contributions
® |nvestment Options
= Loans and In-Service Withdrawals
= Distributions
= Taxes
= Death Benefits and Beneficiaries
d =K .
150
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NITP Federal Benefits

Contact the TSP

|
B&# 33
3 \ £ ~
= To learn more about the TSP, explore 7 A\ 7 IR A A

Forms and Resources on the TSP website

Summary
= ThriftLine: 1-877-968-3778 of the Thrift
Savings Plan
® Log in to My Account at www.tsp.gov

L]
7 Thritt Savings Plan

—
—
151

Module 4-1
151
Contributions
= Traditional TSP Your agency Total
= Roth TSP If you aviz:a?t?:acﬁ, matches your | contributions
ot contribute: “ 1@’y contributions to your

contributes:

by: account:

= Annual Elective Deferral Limit

= $24,500 (2026) 0% 1% 0% 1%
= Combined total of Traditional and Roth 1% 1% 1% 3%
= Catch-Up Contributions 2% 1% 2% 5%
= 50 and older 3% 1% 3% 7%
= Exceeding elective deferral limit 4% 1% 3.5% 8.5%
= $8,000 (2026) 5% 1% 4% 10%
= $11,250 (Participants age 60-63) 6% or more 1% 4% 11% or more
n 152
Module 4-2
152
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Pre-Tax or After-Tax Contributions

Traditional

Roth

Deducted pre-tax

Tax deferred growth

Taxable in year of distribution

After tax

Tax free growth

Distribution tax free if requirements

are met

Roth In-Plan Conversions

= Convert Traditional to Roth

= Amount converted becomes taxable
= Must pay tax using personal funds

Module 4-3 Source: TSP Tax Rules About TSP Payments (Booklet 26) (PDF)

153

153

Investment Options: Core Funds

G Fund

F Fund

C Fund

S Fund

| Fund

Government
Securities Investment
Fund

Fixed Income Index
Investment Fund

Common Stock
Index Investment
Fund

Small Cap Stock Index
Investment Fund

International Stock
Index Investment
Fund

Ensure preservation
of capital and
generate returns
above those of short-
term U.S. Treasury
securities

Match the
performance of the
Bloomberg U.S.
Aggregate Bond Index

Match the

performance of the
Standard and Poor's
500 (S&P 500) Index

Match the
performance of the
Dow Jones U.S.
Completion Total
Stock Market Index

Match the
performance of the
MSCI ACWI IMI (ex
USA, ex China, ex
Hong Kong) Index

Low Risk

Low to Moderate Risk

Moderate Risk

Moderate to High Risk

Moderate to High Risk

Module 4-4 Source: Your TSP Account — A Guide for Beneficiary Participants (Booklet 33) (PDF)

154

154

Copyright ©

2026 NITP, Inc.

Prepared exclusively for NITP Webinar/Seminar participants




NITP Federal Benefits

Investment Options: Lifecycle Funds

= Diversified mix of individual funds

= Automatically rebalanced — maintain target allocation

= Shifts from higher risk to lower risk as target date approaches
= | 2030 fund rolls into L Income in July 2030

= Resource: TSP Fund Information Booklet 14 (PDF) (596kb)

Module 4-4

155

155

Mutual Fund Window (MFW)

= Designed for greater investment flexibility

= Administrative, maintenance, and per-trade fees

= Buy, sell, and exchange mutual funds from available options

= Resource: TSP Mutual Fund Window Fact Sheet 28 (PDF) (69kb)

Module 4-5

156

156
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Loans

= Apply online or call ThriftLine

= Repaid through payroll deductions

® Interest computed at G Fund rate

= Cannot take a new loan after you separate
» Loan fees: $50 general purpose / $100 primary residence

= Loan repayment after separation:
= Set up monthly payments (check, money order, direct debit)

= Payoff loan by required deadline
= Stop making payments (loan foreclosure) — outstanding balance becomes taxable

—
—
157

Module 4-6

157

In-Service Withdrawal

= Two types
= Financial Hardship
= Age 59 %,

= Resource: TSP In-Service Withdrawal
Booklet 12 (PDF) (294kb)

—
—
mn
— 158

Module 4-7

158
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NITP Federal Benefits

Distributions

= Log in to My Account to request a TSP distribution

= 4 Types:
= Partial withdrawal
= Fixed-dollar installments
= Life expectancy installments
= Annuity purchase

= TSP Distributions Booklet 25 (PDF) (375kb)

Module 4-8

159

159
Distribution: Partial Distribution
» Must be at least $1,000
= Unlimited
= Allowed when receiving installment payments
M d%mu 160
160
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Distribution: Installment Payments

Fixed Dollar Based on Life Expectancy

= Amount specified by participant,

minimum $25 = Computed using IRS Single Life Table

= Frequency: monthly, quarterly, or

annually = Frequency: monthly
= Stop or make changes at any time * Payments are adjusted annually

= Payments deposited to your bank
account or IRA

Payments deposited to your bank account

= May be subject to 10% early
distribution penalty tax

—

—

—

— 161

Exempt from early distribution penalty tax

Module 4-8
161
Distribution: Annuity Purchase
.;:‘lé— Thrift Savings Plan
» $3,500 minimum annuity purchase Annuities
May 2022
| | Amou nt based On age’ Options’ and ;Eh.a‘::i:;;\e]mmyp.;r!mpanl.u:o:::;!i?_\sh_eﬂ fm:‘nlmmalmns.\pbou!yuuralherlSPd.wslnhulian
interest rate index at the time of bty
purchase
When you purchase a life
annuity, you give up control of AL L s
your money in exchange for
lifetime monthly payments
from the TSP annuity provider. — rope—"
=1/
Module 4-8
162
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NITP Federal Benefits

Distributions: Annuity Purchase (continued)

Purchase through TSP
« All or a portion of account Annuity Provider Direct Deposit to

¢ Cannot change or cancel (MetLife) Your Bank
e $3,500 minimum

—

—

=

— 163

Module 4-8

163

Required Minimum Distributions (RMD)

Date of Birth Required Beginning Date

Before 1/1/51 April 1%t of the year after separation

1/1/52 -12/31/59 April 1t of the year after participant is both separated and at least age 73

After 12/31/59 April 1%t of the year after participant is both separated and at least age 75

—
—
164

Module 4-9 Source: Tax Rules About TSP Payments (PDF) (548kb)
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NITP Federal Benefits

Taxes

= 10% early withdrawal penalty tax
= Distribution before age 59 %
= Exception for separating on or after age 55
= Exception for retired Public Safety Officers
= Additional exceptions, see Tax Rules About TSP Payments (PDF) (548kb)

—
—
—
— 165

Module 4-9

165

Death Benefits and Beneficiaries

= Use My Account at www.tsp.gov to change beneficiary designation

= Order of precedence

= Beneficiary Participant Account
= Allows surviving spouse to maintain account
= Death benefit paid directly to the beneficiary
= Cannot be rolled over to IRA
* Non-spouse beneficiary
= 90 days to request payment
= May be transferred to inherited IRA within 90 days

—
—
—
— 166

Module 4-10
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NITP Federal Benefits

™M Questions and Answers

167

167

Thank You For Attending

NITP

National Institute of
Transition Planning, Inc.

\/\

wWwWw.nitpinc.com
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